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In the tag line “Change the Present for a New Future” , there is a subtle
point between the two Chinese characters “Z&" (Present) and “ k"
(Future). Simply by changing the location of the short horizontal stroke,
it becomes a new character.

Changes may bring a totally different future, no matter for our service
users or people in the community. Adopting a new perspective, attitude
and position, one will be able to discover the unexpected good deeds;
and acceptance, care and support — these are the attributes that
change our society to become more inclusive.
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Profile

The Society of Rehabilitation and Crime Prevention, Hong Kong
(SRACP), formerly known as The Hong Kong Discharged Prisoners'
Aid Society, is a government recognised charitable organisation
established in 1957. Because of limited financial resources at early
stage, most of the staff at that time were voluntary part-time workers.
With dedication and perseverance, the work of the Society gradually
came to be recognised and valued by the public. In 1959, the Society
received its first government subvention and since then yearly
subvention has been granted to sustain its rehabilitation service for
offenders and discharged prisoners. The Society was incorporated as a
non-profit making limited company under the Companies Ordinance on
23 September 1966.

Through service units, SRACP provides quality rehabilitation and
multifarious services for residents of the Hong Kong Special
Administrative Region, who have been convicted in courts, or who have
been released from prisons; as well as providing community education,
mental health service and crime prevention programmes for the general
public of Hong Kong. Our services include individual and family
counselling, hostels, recreation, court social work, vocational training
and employment, mental health service, community education and
volunteer programmes.

The Society is a member of the Hong Kong Council of Social Service
and the Community Chest of Hong Kong.
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Vision
A renowned organisation contributing to the development of an
inclusive and safe society.

Mission

SRACP exists to provide quality rehabilitation and multifarious services
for the betterment of ex-offenders, for the prevention of crimes and the
mental wellness of persons in need.

Core Values
Professionalism (Pursuing excellence with a learning culture)

Caring (Treating people with respect)
Partnership (Working well together to achieve common goals)
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The Society of Rehabilitation and
Crime Prevention, Hong Kong
(SRACP) experienced an extra-
ordinary year in 2014/2015.

After two years of study and preparation, the Society underwent a full-
fledged service re-structuring exercise and created new departments
at the Head Office based on suggestions given by the consultancy.
They are Corporate Communications Division, and Information
Technology and Talent Development Division.

The Society's records showed that its last re-structuring can be dated
back to 2003 when Hong Kong was facing an economic crisis. With
tighter government subventions, the last re-structuring in 2003 was
carried out in response to foreseeable difficulties. Our recent
re-structuring, however, is both forward-looking and strategic. The
Society is accustomed to the Lump Sum Grant Subvention System
which has been in place for more than a decade. Its non-subvented
services have also increased steadily. Although rehabilitation is still its
core service, the Society's service scope has expanded to cover both
crime prevention and mental health in the community, with an aim to
realising our vision of contributing to the development of a more
inclusive and safe society. Our re-structuring today is intended to lay
down a solid foundation and create further strengths for the Society's
development in the years to come.

Hong Kong's global ranking in social security is at the forefront. This is
achieved not by chance, but by the concerted efforts of people from
different walks of life. A long-established organisation focusing on
ex-offenders' rehabilitation, SRACP is glad to see this positive trend but
is not complacent at it. In Hong Kong, we have a fast-moving and ever-
changing society. Every one of us has to move with the times.
Rehabilitation models in the past might have achieved satisfactory
results but they may no longer be applicable in the future. To make hay
while the sun shines, we have to organise more in-depth and extensive
crime prevention education programmes. | am confident that a
re-structured SRACP will be in a better position to achieve this end.

fﬁ B R BRER - SR M MBEETT -
ZHT - 5% EEGTSREIMRGSE
LTI(’E CES—EREYE  BER&E—EE

TERATSORBRES -

EH‘h |}

BESHBENGEERUR  LEREBRZEY
ik AvAS S *%%%%ﬁ‘ (EAEREZ BIIT
ZES)ERBIRETE  ERTENEEY
REK = $7T i??a*i AW ERERS
BEARSBERAER

SEEY  PITEEGRIT —IRRE
PimTMEFERENZE  F—EZER
TR B 7 A R B 12 Il 2 PR 0 4 455 3R I R U
@%E%ﬂ’%ﬁ%ﬁﬁ[%%ﬁﬁ%%]@
FAREZNRE B AERHANERE
EHERRERS  FHRBEANERERAEA
B BUARNHREBERREE - T8 HoiE
fH|ERH Rt BEE —ERGRID - ¥A
LB o AT B MARRKRE - ANE
ﬁEEA*%¥EW%°E@%%%ﬂ@ﬂﬁ

CBRHTERECRERLE—F AKX
%E W e MBS B T B Er
MHE  EERFRIGEBEE 2% MBI T—
WEEME

& o
= =

BME_Eimad SSESHENER -
HEFFERBUBIERN - HE B
—NWNtF ZESNHARRBEER LA (A
M) ERMATHEETS - MARERES A
ZRETR+Z A - ERGRR REMEHE -
EREBZAZE - ARBZIEER  HED
R HRBTELEERE  BBREALFERED
BABBRENRE - A - BEXFRINARE
B2 %  £EREERIFIL - PN BKE
A SR B A5 2R — B OBk o

EMARZHEENLE K SEGHLEE
e FNARYE - ER—RNBBEERRLESR
FEE TMRKEMEZLE  SfalEsn
X ehx  HEAMRMEE LML - M
FERHMEEAL - BremEEE MEM
PEMBN—EREXEREFE  REESHESE

In the past, the Society's mental health services focused on ex-mentally
ill persons with conviction records. Ten years ago, the government put
greater efforts on community mental health services. From then on, the
SRACP not only got involved in the establishment of the first Integrated
Community Centre for Mental Wellness, but also became an important
stakeholder in mental health services. Since then, the Society's vision
has changed. Starting from 2014, the Society's vision, mission and core
values have incorporated mental health recovery. It will also expand its
mental health services, thus contributing to the development of an
inclusive and safe society through another service platform.

Since the Lump Sum Grant Subvention System is in place, social
welfare organisations have become more independent. At SRACP, the
Board of Directors (which is called Executive Committee at the Society)
has taken up more responsibilities in formulating the Society's
development directions and corporate governance. In every meeting of
the Executive Committee, it has to discuss various very important items.

In early 2015, the Executive Committee organised a retreat, during
which it discussed two items with long-lasting influence on the Society.
First was about whether the Society's remuneration system and job
position structure, which are similar to government practices, should
continue or undergo changes as proposed by the Agency
Enhancement Project (AEP) consultancy. The latter will involve gradual
changes to its existing human resources management system, making
it more flexible to meet corporate development needs. However,
remuneration system and job position structure are the most sensitive
issues in social welfare organisations, which must be handled
prudently. Yet, the Society has to move forward and its human
resources must complement with future developments. After heated
debates, the Executive Committee finally agreed to take a first step by
moving towards a new remuneration and job position system in the
coming few years. This is another giant step for change after launching
the AEP in 2014.

The social enterprise sector in Hong Kong continues to grow. The
second discussion item by the Executive Committee was social
enterprise development under the Society. Its Bright Services Company
Limited (BS), an entity which operates like a social enterprise, was
established as early as 1997. By now, BS employs more than 50 full-
time staff. Together with some temporary and short-term posts, its total
number of employees has exceeded 100. BS, a small entity with
multiple businesses, is financially viable though without much operation
profit. Ever since the inclusion of Chef's Noodle, BS has been facing
greater operation pressure and its financial situation poses a challenge
to the Society.
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Like many other social enterprises in Hong Kong, the Society's social
enterprise still operates under difficult business environment. BS's
difficult situation is easily understandable. It has to operate under a
normal business model, yet it has to hire the disadvantaged groups
and create job opportunities. Whether it is worthwhile to continue
providing a training platform for ex-offenders, ex-mentally ill persons
and disadvantaged groups through BS is still a question difficult to
answer. Up till now, BS still exists with strenuous support given by the
Society. This demonstrates the Society's recognition of a social
enterprise model as well as the roles a social enterprise plays. Social
enterprise is not a social welfare project, nor can it be replaced by any
corporate responsibility projects of commercial entities. The Society is
honoured to play a part in the social enterprise sector and will support
its further development together with other organisations. It believes
that social welfare should not be relied upon as the only solution to
solve social problems. We encourage and expect more innovations in
the society via social enterprises, thus inspiring more novel ideas to
address social needs.

In my capacity as Executive Committee Chairperson of the Society for
the second year, | find my work heavy but highly meaningful. For the
daily operations and management of the Society and BS, we rely on
more than 300 staff members at the Society and over 100 staff
members at BS. Working hand in hand with them are committee
members from different sectors, who spend time and money, and spare
no efforts to assist the Society. Without the guidance and support from
these experts, the Society would not progress so smoothly. Also, we
have many valuable partners whose assistance has made our work
much easier. They include various government departments,
particularly the Correctional Services Department and the Social
Welfare Department, as well as sponsoring organisations. We are also
indebted to the large number of volunteers who dedicated their time
to helping us out in every service scope.

Professionalism, advancement and care are our mottos. Our work is
about crime prevention, rehabilitation and mental health recovery. “An
Opportunity, A Better Future” is our message to the public. Let's work
together for further advancement in these meaningful causes.
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Starting from this Annual Report, the
reported items will tie in with the
corresponding financial year. My
report will thus cover the Society's
major services and developments for
the period 1 April 2014 to 31 March 2015. In the last Annual Report of
the Society, | have covered major items up to October 2014. Now, | will
focus on developments since October 2014.

Social Rehabilitation

A major achievement of our Agency Enhancement Project (AEP) is
certainly a service re-structuring exercise under which the Society's
service structure had been transformed from a district-based
configuration to a service-oriented management model. During the
year, our social rehabilitation services witnessed two major
developments. A re-structured Home Circuit Service Centre became
our seventh Social Service Centre since 1 April 2014 while the
management of all seven Centres was centralised under two senior
managers. Another major development was the preparation of an
Offender Rehabilitation of Service Integrated System (ORSIS), a
centralised service information and data computer system which is
intended to be a time-saving device for our social workers. Our Social
Service Centres serve 5,000 to 6,000 ex-offenders every year. After
providing services, our social workers have to compile and input a large
amount of necessary data. With this computer system in place, the
enormous number of cash assistance records and service data can be
handled in a more time-saving manner, thus allowing our social workers
to spend more time on their own profession. This centralised database
can also provide very useful reference for service needs, trends and
development directions. A trial run is expected in June 2016.

Considering that recreation services can help lower the risk of
recidivism, a re-structuring of the two Recreation Centres is being
planned. Under the new structure, the two Centres will be managed by
one supervisor. In view that a district-based model may have been
obsolete, the Centres will actively outreach their services to places
where ex-offenders gather while small and large group activities will

S
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form the basis of recreation services. We will propose to the Social
Welfare Department (SWD) a gradual reduction of drop-in services but
an increase in the number of group services and activities which can
better meet service users' needs.

Our Wai Chi Hostel relocated to Tuen Mun in 2005. In 2007, the SWD
launched a Short-term Rental Assistance for Discharged Prisoners
programme. However, no further development has been observed
regarding hostel services for ex-offenders. Short-term rental assistance
for single ex-offenders, provided based on levels under the
Comprehensive Social Security Assistance Scheme, is found to be
insufficient in view of continuous rental increases. They can only live in
sub-divided units or cubicles with very poor living conditions. Despite
enormous efforts by our colleagues, some ex-offenders still prefer
sleeping on the streets to living in those accommodations.

The Society endeavours to improve the living conditions of its hostels
such as installing air-conditioners and allowing 24-hour entry and exit
for ex-offenders who work night shift. We think that additional
subventions should be allocated by the government for setting up new
hostels for ex-offenders.

Crime Prevention

In the first half of 2014, most crime prevention projects of the Society
continued to receive support from their existing sponsors or succeeded
in securing new sponsorship funds. Not a single project had to cease
operation because sponsorship period ended.

By mid-2015, a few large-scale crime prevention projects of the Society
will have been operated for more than ten years, including the industry-
renowned Mercury lll - Intensive Support and Preventive Programme
for AIDS and Blood-Borne Disease (colleagues call it “Mercury 11" in
short). This project, funded by AIDS Trust Fund since its launch, is a
major sponsor project of the Fund. Its service users no longer confine
to the high-risk substance abusers who share syringes/needles and sex
workers who provide service for these substance abusers. It also
covers South Asian ethnic minorities whose cases of substance abuse
are on the rise, as well as male sex workers. In addition to AIDS
education in correctional institutes, Mercury Il also adopts different
intervention approaches such as providing blood test and distributing
safety kits at ports.

Mock Trial — Justice Education Project has been launched for eight
years. During the year, it received sponsorships from the Hong Kong
Academy of Law and Mama Charitable Foundation. After formally
grouped it under community education, our services for schools have
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become more centralised. Synergy can also be gained when our
community education unit takes part in the Project. Although efforts
have to be made every year to secure sponsorship funds for Project
continuity, the Society believes that outside support will certainly be
available since this meaningful project has become a brand activity of
the Society.

Mental Health

In the last decade or more, our halfway houses were managed in a
district-based model, thus resulting in great differences in operations.
Although each halfway house has its own operation mode for some
reasons, such operation differences have resulted in obstacles in terms
of future development, service enhancement as well as support among
them. Since early 2015, all four halfway houses of the Society have
been adjusting their operations in order to standardise the overall
service models. A new night-shift job category at halfway houses has
been introduced to help reduce the needs for shift duty staff to work
over-night. If this arrangement proves to be effective, we will increase
the number of night-shift staff so that major shift duty staff can focus
more on daytime services and better address the needs of service
users.

Our halfway house staff was busy with renovation works since the
Residential Care Homes (Persons with Disabilities) Ordinance has been
in place. Due to slow progress in renovation applications, it seems
unlikely to fix commencement dates for renovation works. Still, our
halfway houses continued with some basic renovation works to ensure
living environment and service quality are up to standard.

In 2014, our Integrated Community Centre for Mental Wellness received
more government subventions for hiring peer counsellor trainees,
whose past experience can help in ex-mentally ill persons' recovery.
This arrangement not only provides job opportunities for ex-mentally ill
persons, but also attracts passive service users to receive services
from the Centre. By adopting a Recovery Model as an intervention
approach, our peer counsellor trainees can assist ex-mentally ill
persons to explore their own strengths, regain self-confidence, utilise
their own potentials and start a brand new independent life.

In 2014, Placidity Place (PP) touched base with different parties for the
setting up of a social enterprise for ex-mentally ill persons at a
neighbouring place. Despite some responses from interested parties,
this initiative proved to be not feasible owing to the remoteness of PP,
which makes it hard for any retail or catering projects. PP finally filed an
application with the Enhancing Employment of People with Disabilities
Through Small Enterprise Project under the SWD for the establishment
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of a hydroponic planting workshop. The application is being
processed.

Employment Service and Social Enterprise

During the year, our employment development services passed the
“Initial Evaluation” in the quality assurance process used by the Hong
Kong Council for Accreditation of Academic and Vocational
Qualifications. In late May 2014, we organised the 4th Benevolent
Employers of Rehabilitated Offenders Awards presentation ceremony.
With more employers showing confidence in hiring ex-offenders, our
long-term co-operations with employers prove to be a valuable
intangible asset.

In March 2014, Bright Services Company Limited (BS) once again
received a subvention of $1.5 million under the Enhancing Self-
Reliance Through District Partnership Programme of the Home Affairs
Department for launching a three-year Smart Exhibition project to
expand its exhibition service scope. Besides, with a sponsorship fund
of more than HK$200,000 from DBS Social Enterprise Advancement
Grant, BS refurbished its central kitchen in Fo Tan to enable more food
processing services. BS received for the first time some HK$250,000
from the Hong Kong Community Chest to purchase a new van for
enhancing its transportation services. BS faced greater operation
difficulties when compared with the previous year, among them
manpower shortage and higher employee turnover owing to a buoyant
local economy. This to a certain extent had affected its business
results.

Since its inception, Che's Noodle had been contacted by interested
investors for a second outlet. A business expansion time-table is not
available owing to limitations on operation fund and location. Despite
better operation results in the year, Chef's Noodle faced great
challenges in the catering industry including employee turnover and
performance, as well as fierce market competition in the district. Up till
now, Chef's Noodle cannot achieve a profit. Yet, as the only social
enterprise to introduce a foreign catering brand, Chef's Noodle has
established a brand for itself. BS will endeavour to make Chef's
Noodles a valuable channel for young ex-offenders to receive
vocational training.

Corporate Administration

After undergoing a service re-structuring, the AEP focus was made on
job description and job evaluation. All positions at SRACP were
categorised under seven grades. This significant project, led by the
consultancy, saw participation by all management staff members. From
then on, the Society can rely on a set of comprehensive procedures to
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set up job positions, identify talent and decide on remunerations. With
the job grading exercise completed after discussion and agreement by
the Executive Committee, we will move on to study a shift from the
existing system, which is similar to that of the civil service, to the newly
designed grading system. Meanwhile, we will make a thorough study
on changes to the existing remuneration system so that pay for staff
can be adjusted based on their performance more instead of mainly
taking reference to their periods of service.

In terms of employee benefits, apart from offering four-day paid
paternity leave, the Society had increased the percentage of employer
contribution for Mandatory Provident Fund to 6.8% for non-snapshot
staff who have worked five years or more, 8% for ten years or more and
10% for 15 years and up. | believe that in the long run, all staff
members should be eligible for similar retirement benefits regardless of
when they join the Society. To ensure a better work-life balance,
we secured employee assistance service from the Hong Kong Family
Welfare Society. Although this service recorded a low usage in the
past, it is useful to staff members in need.

The Society set up its Corporate Communications Division on 1 April
2014 to handle all external and internal communication matters. As
the only organisation in Hong Kong serving ex-offenders, the Society
had been approached by external parties, scholars, researchers and
students from time to time for assistance, contact with ex-offenders
and rehabilitation data. The Division is intended to handle all external
enquiries and communications in a systematic manner so as to
build up a professional image for the Society. Besides, the Division
assists in fund raising activities. In August 2014, the Detention —
SRACP Charity Drama was held at the Hong Kong Arts Centre while the
SRACP Charity Walk was organised in November the same year. These
activities succeeded in raising more than HK$1 million for the Society.

In the year 2014/2015, most short-term projects continued to be run for
another year, and it was the year when the Society adopted a new
service structure. Great changes were seen in head office management
and district units. In an ever-changing society, committee members,
colleagues and other stakeholders will expect the Society to move with
the times and be dynamic to meet social needs, pursue new
developments and create opportunities for the betterment of the society
and the service users, thus bringing greater benefits.
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Chief Executive manE

Mr. Andy NG Wang-tsang REHERE*
Deputy Chief Executive Hans
Ms. Anthea LEE Shuk-wai FRELL
Financial Manager R
Ms. Candy MA Lai-ching BEgxt
Human Resources & Administration Manager ANBRRITHER
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Senior Manager F
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Clinical Psychologist AR LERR
Mr. Andrew LIU Shing-fai BEBE Y
Occupational Therapist BB
Ms. Maggie CHAN Ka-ki REdat
Ms. Sarah TSANG Yuen-ling SRt
Supervisor BB

Mr. Eric CHAN Kin-kuen Rl E
Ms. Angela CHAN Pul-king Rzt
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Ms. Jane MOK Sheung-lai Bzt
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Social Worker HRTHR
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Mr. Kevin LEE Kin-ying
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Mr. Sam LO Chi-fung
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Mr. Alex LO Wai-ho

Mr. Dicky MA Cheng-chun
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Ms. Miu MAU Weng-ho

Ms. Selma MO Siu-man

Ms. NG Wai-yu

Ms. NG Wing-po

Ms. Carol NG Wing-sze

Ms. SO Sin-ting

Ms. Amanda TAM Tze-yan
Ms. Miu TANG Yuen-chau
Ms. Tea TSANG Lai-kuen
Ms. Janet TSANG Tsz-mei
Mr. Michael TSUI Ka-wing
Ms. Crystal WANG Chui-ying
Mr. Kevin WONG Chun-kuen
Ms. Queenie WONG Hiu-ting
Ms. Jessica WONG Hiu-wa
Mr. Stanley WONG Lap-ip
Mr. Felix WONG Leung-hang
Ms. Emily WONG Nga-yee
Mr. Joseph WONG Wan-fai
Mr. John WOO Man-fai

Mr. Kenny WUN Ho-yin

Mr. YAM Kam-kwan

Mr. Timmy YAM Tin-hang
Ms. Joyce YAN Chor-lam
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Employment Officer /
Assistant Employment Officer

Mr. Canio CHAN Chun-yu
Mr. Jason CHAN To-kwong
Ms. Samantha LEE Oi-lam
Mr. LO Chiu-keung

Ms. Iris MAN Yuen-ha

Ms. Louisa CHU Yik-chiu
Mr. Adwin HUNG Ka-wing
Ms. Wendy LAW Tin-ngai

Warden

Mr. Ricky LAM Sai-keung
Mr. Frankie LAM Yiu-kan

Mr. Frederick LAW Wing-cheung
Mr. LEUNG Yat-keung

Ms. Zoe LI Siu-heung

Mr. Isaiah MAK Man-wai

Mr. Andrew NGAI Chau

Mr. SIU Ming-fai

Ms. Phoebe WONG Po-man
Mr. WONG Tat-wali

Mr. WONG Yuk-wa

Enrolled Nurse

Ms. CHUNG Tze-mei

Ms. Winnie FUNG Wing-yung
Mr. LAM Kwan-kit

Ms. Daisy LAU Yuen-mei
Mr. LEE Chak-hung

Ms. Betty LEE Mei-ying

Ms. Gloria LEUNG Sau-wan
Ms. Emma NG Sui-ching
Mr. WONG Bong-keung
Ms. Rachel WONG Kam-fa

Welfare Worker / Warden Assistant

Mr. CHAN Chun-kit

Mr. Daniel CHAN Hok-man

Mr. Jude CHEUNG Ka-wali

Mr. Marco CHEUNG Shing-chung
Mr. Clarence CHIM Wai-leung
Mr. Eric CHOI Yiu-shing

Mr. CHOW Wing-fong

Ms. Janice CHOW Yin

Mr. CHUN Tin-yau
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Ms. NG Ka-sin

Mr. Geoffrey NG Ping-fai

Mr. PANG Cheuk-foon

Mr. SIN Sing-yu

Mr. SIU Ka-chun

Mr. Willie SO Sai-wing

Mr. Jerry SUM Wing-chung
Mr. Harry TONG Sai-ho

Mr. Matthew TSANG Lap-kwong
Ms. Kinlas WONG Chi-ying
Mr. WONG Chor-chuen

Ms. Sandra WONG Man-sum
Ms. Violin WONG Mui-lin

Ms. WONG Wai

Mr. Fred WONG Wai-ming
Mr. WONG Yan-ki

Mr. James YAU Kwok-hung
Mr. YIP Siu-chuen

Human Resources & Administration Officer

Ms. Polly KWAN Wing-sze

Research & Development Officer
Mr. Edison LAU Ka-lok

Senior Information Technology Officer/

Information Technology Officer

Mr. Edwin LUK Wai-sing
Mr. Kingsley LIU King-ki

Executive Officer

Mr. Anthony LO Sai-chu
Ms. Alyssa NG Cheuk-ting

Senior Executive Assistant

Ms. Ivy CHIU Mei-ling
Mr. Simon LAW Siu-lung
Ms. Shirley TSANG Man-kak

Executive Assistant

Ms. Janet CHEUNG Ka-yan
Ms. May CHUNG Yi-mei
Ms. Alice LEUNG Yuet-wa
Ms. Sharon WAN Mei-yee
Ms. Lisa WONG Chui-ping
Mr. Vincent WONG Wai-shui

Clerical Officer / Clerk

Ms. Phoebe CHIU Yuk-lan
Ms. Angela CHIU Yung-ling
Ms. CHUNG Tung-lin

Ms. Katie FUNG Hoi-yee

Ms. Catherine HUI Shuk-yuen
Ms. Amy KWAN Yuet-chu

Mr. LAU Lap-wai

Ms. Sister LEE Lok-man

Mr. lan SIU Hin-wing
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Ms. Karen TSANG Ching-yin
Ms. Connie TSANG Tim-ngan
Mr. Enoch WONG Yee-nok

Administrative Assistant / Driver
Ms. SO Yung-yung

Ms. Snowy TSE Sui-suet

Mr. Tony CHAN Kim-wah

Mr. NG Tin-man

Mental Health Worker

Mr. Alex CHAN Kwong-wing
Ms. Jessica LAU Mei-yi

Ms. LAU Sin-ling

Mr. LI Yiu-man

Ms. Leona LUI Wai-man

Ms. Ide YAU Kam-har

Mr. Chris YEUNG Sze-hang
Mr. Jason YIP Yung-hon

Mental Health Assistant /
Overnight Mental Health Assistant
Mr. Rex FUNG Wing-leung

Ms. Suki KAM Suet-kei

Mr. LAU King-tung

Mr. NG Ting-pong

Ms. Pinky PUN Sau-fun

Ms. Yo YUEN Yuk-yi

Service Assistant

Ms. Selina HONG Pui-ying
Mr. Ricky IP Wing-kei

Ms. Minnie LEUNG Yik-man
Mr. Gary LEUNG Yiu-sing
Mr. MAK King-wali

Mr. WONG Chun-kit

Information Technology Assistant
Mr. CHAN Yiu-ming

Project Assistant
Mr. LUK Chun-ming

Community Education Assistant
Ms. Veronica CHEUNG Hoi-kwan
Mr. Stanley LUK Pok-chuen

Ms. SO On-on

Office Assistant

Mr. Ricky TAM Cheong-ming
Ms. TAM Koon-mui

Mr. WONG Tak-sum

Ms. Josephine WU King-chun
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Cook

Ms. CHENG Kam-yin

Ms. LEUNG Siu-ling

Mrs. MAN WONG Sio-leng
Ms. WONG Lai-ling

Workman

Ms. CHAN Yik-ho

Ms. Heidi KONG Lai-fong
Ms. LEE Bik-ying

Ms. LEUNG Man-hung
Ms. LO King-ngan

Ms. WAN Shi-fong

Ms. WONG Choi-tai

Programme Assistant /

Night Shift Programme Assistant
Mr. CHAN Kwong-yun

Mr. Travis CHEUNG Chi-shing
Mr. Kong CHOI Chi-lok

Ms. Moon CHOW Sau-man
Ms. Maggie CHUNG Wai-kuen
Mr. Tommy KONG Shui-chung
Mr. KIWONG Chun-fai

Ms. Kitty LAM Wing-kam

Mr. TAM Ka-chun

Ms. Makiyo TAN Xiaoyan

Ms. Ivy TANG Kit-ching

Peer Educator

Mr. BASNET Pankaj
Ms. GHISING Anju
Mr. GURUNG Ganesh
Mr. LAl Ho-shing

Peer Counsellor

Ms. Winnie KUN Wing-ni
Mr. LAM Wai-hung

Ms. Rita LIN Fung-yin
Mr. SIU Wai-hon

Ms. MAK Fung-mei

Night Shift Worker

Mr. CHENG Chun-hay

Mr. KUN Wai-man

Mr. LAU Shek-kan

Mr. Michael SOONG Wai-kuen
Mr. TANG Pak-lam

Mr. YEUNG Chun-wah
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Remark: As at 31 March 2015
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Staff received long service awards at the 57th Annual General Meeting
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Business Manager
Mr. Chan Po Sing

Finance and General Administration Manager

Ms. Candy LAW Sau-fung

Administration Assistant
Ms. Rosa YEUNG Lai-wah

Sales and Operation Officer
(Removal & Logistics)

Ms. Co Co WONG Sze-ching

Sales and Operation Officer
(Exhibition and Manpower Supply)

Ms. Katrina TSE Hiu-wai

Removal Leader
Mr. MOK Kim-fai

Foreman (Exhibition)

Mr. YIM Wing-chuen
Mr. LAU Ching-ping

Worker (Exhibition)
Mr. WONG Hin-sang

Foreman (Cleaning)
Mr. CHAN Kai-wing

Cleansing Worker

Mr. LUK Ping-chow
Mr. CHENG Tsang-man
Mr. LIANG Yongjian
Ms. CHU Ying

Ms. NG Kan-ho

Ms. TIHIE Kui-fa

Mr. CHAK Kwok-pang
Ms. HO Kwai-lin

Mr. LAl Kwok-chuen
Ms. CHAU Hung-ching
Ms. YUEN Yim-kam
Ms. LAU Noi

Ms. WONG Po-tuen
Ms. CHOI Wai-ping
Ms. CHEN Siu-fung
Ms. LAU Yuet-wan
Mr. YIP Wan-ching
Ms. WONG Yuk-ying
Ms. CHAN Fung-ying
Ms. LO Chun-fong
Ms. YEUNG Sze-wan
Ms. TJONG Cuk-mie
Ms. CHUNG Lai-kam

Supervisor (Food Production)
E g8 Mr. TSE Cheuk-him
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Worker (Food Production)
BER-RITKEE Mr. CHAN Cheuk-kan
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Business Manager
ﬁ%\&%?ﬁiﬁ Mr. Roy LAM Ka-yung
(HERMR) Mr. Terrance CHOI Yu-lai

TREZL
Chef

HEREETHR Mr. IP Hon-wing

(RERANZE)

HEEat Assistant Chef

Mr. CHAN Sing-chung
BERH Mr. LAW Tsz-kin

Ral@xst

Waiter / Waitress
MY (RE) Ms. CHAN Tsz-ki
BUKETE Ms. CHUN Chor-mei

BIETRAE

Cleaning Worker
IA(RE) Ms. CHAN Wai-sheung
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Social Rehabilitation and
Crime Prevention Service
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The Social Rehabilitation and Crime Prevention branch adopts a 3R
approach - Risk Reduction, Rehabilitation and Reintegration. It strives
to reduce the risk of reconviction/relapse of high risk groups, re-build
the well-beings of service users through multifarious services and
encourage them to lead a new and law-abiding life with social support
and inclusion. Support services are provided for families and children
of prisoners and ex-offenders to re-build family ties.
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Service Overview
Court social work service provides comprehensive counselling and

information services for individuals awaiting court hearings and their
family members to alleviate their emotional disturbances during the
legal prosecution process. At the post-sentencing stage, court social
workers provide counselling service for the convicted to arouse their
law-abiding awareness and prevent any recurrence.

Target Service Users
People in Hong Kong who are suspected of offending the law or in

legal prosecution process and their family members.

Service Areas
All Magistrates” Courts, District Court and High Court in Hong Kong.

Major Tasks

Professional social workers outreach to all Magistrates’ Courts, District
Court and High Court to provide counselling service and welfare
assistance for defendants who will attend court hearings and their
family members, as well as addressing their emotional issues. Trained
volunteers will visit the Magistrates” Courts regularly to attend to the
needs of defendants and their family members, as well as promoting
crime prevention and social care.

Through regular training and activities, people with different
backgrounds and ex-offenders learn how to help defendants who will
attend court hearings and their family members, teaching them how to
overcome difficulties with necessary knowledge and skills. During the
year, nine activities were organised to cover topics including basic
legal knowledge, criminal proceedings, basic volunteer training

Social Rehabilitation and Crime Prevention Service@
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programme, a talk on “recovery journey of ex-offenders” and a Chinese
New Year gathering. The sincere and caring attitudes of our volunteers
were highly appreciated by different stakeholders. Three of them, Chau
Fuk-yin, Ng Chui-ping and Kwok Big-yan, were nominated to compete
in the Outstanding NGO Volunteer Service Award programme
organised by the Hong Kong Correctional Services Department.

Due to a lack of resources, some defendants who will attend court
hearings have to complete all legal procedures alone despite the fact
that they receive no appropriate legal aid, nor have any idea of legal
provisions and principles. In view of this, the Society launched a Free
Legal Advice Scheme, under which voluntary lawyers are recruited to
provide legal advice for service users while our social workers help
service users to complete the legal procedures. Six defendants who
would attend court hearings enjoyed this service during the period from
November 2014 to March 2015.

The Personal Growth Development Programme, entering its second
year, invited two service users who had completed all legal procedures
to join as trainees. Personal experiences were shared with defendants
awaiting court hearings and their family members, affections were
showed, support was rendered in times of difficulties while the spirit of
law and order and crime prevention was promoted.

Our court social work service unit co-organised with the Community
Education and Crime Prevention Service unit of the Society talks and
workshops for students and parents to give an introduction to criminal
proceedings and basic legal knowledge so as to arouse their

awareness of crime prevention.

RELERNEE e RENHIE
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Judges, prosecutors, police officers and
social workers from Beijing visit the
Kowloon City Magistrates' Court to learn
about juvenile courts under the local
judiciary system and juvenile court social
work services in Hong Kong.
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Ms Catherine Wong Kam-kuen, our legal consultant,
gives a talk on the legal system, offences and

sentencing in our court volunteer training.
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ERE AR

Court volunteers at Chinese New Year gathering

No. of court services
R ARTH 035
No. of in-depth follow-up cases
e 164
No. of short-term follow-up cases
BRERT
No. of enquiry cases 3,211
No. of volunteers
No. of service sessions ’
PR 745 B 21
No. of service hours 2,792
HIEEEB AR o
No. of person times in training and programmes
B EEA IR 450
No. of beneficiaries at talks
SBARAR -

No. of beneficiaries of court visits

Social Rehabilitation and Crime Prevention Service@
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Service Overview
Intensive counselling is provided and networking activities are

organised for families of prisoners and ex-offenders, helping them to
overcome daily-life difficulties when any of their family members are
arrested or imprisoned. Support is given to children and young people
in these families to address their emotional needs. Adopting a family-
based intervention approach, our family support service aims at
fostering mutual understanding and trust among family members,
re-building family ties and helping them to accustom to life after family
reunion, with the goal of achieving harmony and reducing recidivism.
Service items include Home Circuit Centre, Blue Bus - Stay Connected
: Services for Prisoners and Their Families and Home Network ® Love
Linking.

Target Service Users
Families of prisoners and ex-offenders

Service Areas
All districts

Major Tasks

With permission from the Hong Kong Correctional Services
Department, social workers of Home Circuit Service Centre are allowed
to have direct contact with prisoners and their families. Services
provided for prisoners, ex-offenders and their families included
counselling, family support groups and recreational programmes.
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Volunteers produce ice-skin
mooncakes for the elderly
and homeless people.
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Blue Bus — Stay Connected: Services for Prisoners and Their Families
rendered support also to children of target families, helping them to
alleviate stress, tackle daily-life difficulties and address adjustment
issues caused by a family member’s conviction. Parental workshops
were held at correctional institutions to teach parents how to deal with
challenges in a positive manner when bringing up children. Through
different learning approaches, their children learned to become a law-
abiding person and develop positive values. All these efforts were
made to build a harmonious family. This service was sponsored by
Hong Kong Overseas Club Limited and Partnership Fund for the
Disadvantages from June 2011 to November 2014. At present, some
services under this programme are funded by the Society's reserves.
We need to seek new funders to carry on this meaningful project.

Launched in July 2014 and sponsored by Community Investment and
Inclusion Fund, Home Network ® Love Linking is an extended three-year
project developed by Home Circuit Service Centre. With a funding of
more than HK$2 million, the project aims at connecting families of
prisoners and ex-offenders with organisations in the community, the
business sector and schools as partners in the Companion Scheme,
helping them to change from service recipients to service providers by
turning their personal experiences and resilience into social capital.
They shared their own stories and thoughts with different organisations
in the community, the business sector and schools as well as through
microfilm and radio programmes. By doing these, they strove to
encourage cohesion and acceptance in the community, thus building
an inclusive society.

Our heartfelt thanks go to various friendly organisations and sponsors
which continued to support our services. DHL Global Mail (HK) Limited
had been our corporate volunteer for four years. Apart from organising
an annual Christmas party, it also actively involved in services such as
prison visit escort and caring visit. During the year, it also donated
goods for prison visit to families of inmates who were financially tight.
U-Banquet Group Limited had also been very supportive as a
corporate volunteer partner. Not only did it encourage its staff to
participate in our services, but also donated food as festival gifts to the
needy regularly.

KK CARARE) BFEADZEGLE  REBIDEALARATRNES -

A member of a rehabilitated family shares her story with young people to alert them
about the consequences on family when committing crime.

Social Rehabilitation and Crime Prevention Ser’vice@
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Our volunteers are very willing to serve and facilitate knowledge and
skills sharing. For instance, they taught others how to make snowy
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Integrated Services for Ex=Offenders

mooncakes and cookies, produced them in large quantities and
together with other service users and volunteers in the community,
AOEITHBBRRARY - DBELE 284 4
SEPNMER R - PIANREKEZ A SR E © b
MREMBREHRIMERT —REENE
REBEUE - LR MEABRERERE -

gave them away to the elderly and the homeless.
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Under our Agency Enhancement Project, services for ex-offenders
were integrated to enhance efficiency. With a new management

AR 835 Service Data

structure, all service units work closely to offer one-stop, timely and

[EB+ — OED ] 3 coherent services to facilitate ex-offenders to re-integrate and

L e BHEHRE|atE N . = . .
AR5 ARl ﬁfﬁﬂgﬁi'n Blue Bus — Stay Connected: Il-lz-‘n:egN,;ﬁvjort .l BEERXIRTE - BB AERMEE - (EHEB - contribute to the society.
Service Service Centre Services for Prisoners and Love Linkin
Their Families 9
| *% Al 8 5 R % Pre-Release Preparation Service ..
RETSIER 317 98 e TR T T R L RSt Serteeetieiiann.....
Intensive Counselling [EURRTTTLLLL A
K RN
NMEEE No. of sessions: 38 No. of sessions: 25 . .
Group /Activity 28AR ) 28 AR ﬂﬁﬁmg \ Service Overview
No. of person times: 319 No. of person times: 88 AENENALTREEEENHELEMRSY  Our services for prisoners include pre-release preparation service and
o o R BH  FREBZITUCMFEMERNMAKRK  programmes conducted by various service units. By adopting early
EREH) No. of activities: 10 No. of activities: 13 No. of activities: 43 BE - BENHE N A LR MR EER - T & intervention and multi-dimensional models, we assist inmates in their
Major Activity 28AR 28R 28AR

EREER  MEEE BEME RRHE
FETEASERNATZHEBENRENEN
WAt PIBER BT AT 1% 22 2= B o

No. of person times: 546 No. of person times: 366 No. of person times: 938 preparation for discharge. Services including family support,

RESE K IRESRAL employment training, accommodation and health education are

Escort to Prison Visit / - 63 /374 -
Travelling Allowance for Prison Visit

20
SR No. of visits: 21 ﬂﬁﬁgjg
Caring Visit i 2HEAR -ERAT

No. of person times: 110

provided for prisoners before and after they are discharged.

Target Service Users
- prisoners

-BRAT - persons on demand
[t AR ] DR _ - _
“Happy Birthday " Gift DeI|very -
" B % B B Service Locations
R A Iy , . Lo
RETIES ) No. of workshops: 2 ] BILER BT Ma Hang Prison Pak Sha Wan Correctional Institution
Parental Workshop o of f:ffojr:’t'fmes_ y TRIFES KBS Stanley Prison Tai Tam Gap Correctional Institution
: ' RERRHT I AR Tung Tau Correctional Institution ~ Lai Chi Kok Reception Centre
MRS . _ 1600 . 7R BE R T Lo Wu Correctional Institution Pik Uk Correctional Institution
Homework Tutorial Session ' . o Ut b oL N . . . o
BER 2505 MBS EHR L Pik Uk Prison Siu Lam Psychiatric Centre
RIG T NG Tai Lam Centre for Women Tai Lam Correctional Institution
WIREBH AR Sha Tsui Correctional Institution Shek Pik Prison
BRI EEMEHAT Tong Fuk Correctional Institution Hei Ling Chau Correctional Institution
EEMNMEAT BB Hei Ling Chau Addiction Treatment Centre  Nei Kwu Correctional Institution
BT B P Lai Sun Correctional Institution Lai King Correctional Institution
FoERE ABHA BEEAEPL Cape Collinson Correctional Institution ~ Lai Chi Rehabilitation Centre
CHREERL BT AEF L Chi Lan Rehabilitation Centre Lai Hang Rehabilitation Centre
EREAPL Wai Lan Rehabilitation Centre
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In relapse prevention groups by
SRACP at CSD youth institutions,
group members demonstrate their
determination to stay away from
crime and generate positive thinking
through expressive arts.

Major Tasks

Social workers paid regular visits to penal institutions of Correctional
Services Department, enabling inmates to learn more about the
multifarious services of the Society, drafting discharge plans, and
providing counselling and referral services for areas including
accommodation, employment, financial support and family.

We continued to organise placement-tied courses and generic skills
training courses sponsored by the Employees Retraining Board for
inmates at different prisons. We also provided entrepreneurship training
and tailor-made employment training for young prisoners. To motivate
inmates to stay with their jobs, we held job preparation workshops to
cover interpersonal skills and resistance to temptation at three
correctional institutions in Lo Wu, Tung Tau and Tong Fuk respectively.

Social workers conducted educational talks on the prevention of AIDS
and blood-borne diseases and organised drug prevention workshops
for South Asians. They also provided various family support services for
prisoners, and organised activities for prisoners together with trained
volunteers.

To meet the psycho-social needs of inmates, we broadcast a monthly
live TV programme in three languages at Lo Wu Correctional Institution
covering topics such as culture and festive events, health education
and positive attitude, reaching an audience of more than 14,000 person
times.

A drug relapse prevention programme for 26 groups in eight youth
institutions of the Correctional Services Department was launched to
extend our reach to young offenders. Through an expressive art format,
the message of refraining from drug relapse was conveyed to
strengthen their determination. Besides, we collaborated with the
Centre of Criminology of the University of Hong Kong in a joint
programme to evaluate the effectiveness of intervention groups on
reducing re-offending risk.

1) | SRACP'Annual Report 2014/15
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Service Overview
Social Service Centres are the first contact points between the Society

and ex-offenders. Adopting an evidence-based practice, social
workers of Social Service Centres help service users to solve their
problems by enhancing their self-confidence and problem solving
abilities. Our ultimate goal is to assist service users in their
re-integration into the community, enabling them to lead a law-abiding
and independent life.

Target Service Users
Permanent residents in the Hong Kong Special Administrative Region

who were convicted or released from prisons in Hong Kong or other
countries.

Service Areas
All districts

There are six Social Service Centres with service boundaries set
according to their locations:

- Hong Kong Island - Kowloon West

- Kowloon East - New Territories East

- Kowloon South - New Territories West

{EZ 4228 Total no. of cases 5,545

#59 REF{EZ No. of new and re-opened cases 1.761

K ER X B No. of home visits 1,324

E#AHZ 88 X8 No. of face-to-face contacts 22,082

B BB 45 X B No. of follow-up telephone contacts 24,114
FETIE Major Tasks
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All six Social Service Centres provided mainly casework counselling
service and worked closely with related service units to provide
individualised rehabilitation programme for service users, including
hostels, recreational centres, Employment Development Service unit,
halfway houses and Integrated Community Centres for Mental Wellness
(ICCMWs). Each Social Service Centre continued to actively participate
in community activities and tailored its service packages based on
regional characteristics.

Social Rehabilitation and Crime Prevention Service@
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GREM [ERDERAEE ] OFEABS - #ABEL -
Service users participate in Healthy Life Group and enhance
their self-confidence with new images.

In response to the needs of service users, HKSSC organised a wide
range of group activities. “Enriching Life” group was formed to promote
positive life engagement and enhance a sense of belonging through
healthy diet and some rehabilitation elements. Volunteers, rehabilitated
clients and service users were invited to prepare a large painting for
promoting acceptance and inclusion, which was displayed at HKSSC
reception. Festive programmes like Glittering Christmas DHL, Spring
Walk and Visit Chi Lin Nunnery and Nan Lian Garden at the Mid-
Autumn Festival were held to strengthen their family ties.

KESSC adopted evidence-based practice to evaluate service
users’ risks of re-offending and their needs for counselling. Various
multifarious group and community activities, which aimed at fostering
an inclusive community, were held such as Seed of Love, Photography
Group, Volunteer Group and Hair Salon Volunteer Service. Community
contacts were established through voluntary work in areas like planting,
hair-dressing and cleaning. The Photography Group received the
Outstanding Service Award in the year from the Society. Under this
group, community volunteers trained ex-offender volunteers. Together,
they visited elderly homes and provided make-up and photo-taking
services for the elderly and their families.

Research findings indicated that positive peer influence and regular
pro-social activities could help reduce the recidivism rate. Apart from
regular large-scale programmes such as Rehabilitation Award Project,
KESSC established its Club House in August 2014. Peer counsellor
trainees, after receiving training from social workers, assisted the latter
in providing pro-social and regular activities for service users with an
aim to creating positive impacts on their rehabilitation by sharing their
successful rehabilitation experiences. In the coming year, peer
counsellor trainees will take part in different service offerings to bring
positive peer influence with their own experiences.
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KSSSC has been established for three years, providing rehabilitation
services for ex-offenders who live in Yau Tsim Mong, To Kwa Wan and
Hung Hom districts. Having built up close connections with community
organisations in the districts, KSSSC held many joint programmes with
them to promote social inclusion. Kowloon South Club House provided
regular leisure and health activities for service users and succeeded in
training peer counsellor trainees. It facilitated service users’rehabilitation,
assisted them to re-integrate into the society and reduced recidivism rate
through a pro-social life model. During the year, KSSSC organised
Healthy Life Group to help service users to enhance their own images,
values and health awareness. Social workers helped them to review their
personal rehabilitation plans, aroused their awareness of viral Hepatitis
prevention, and established peer support network to maximise
community potential. Professionals from different sectors, such as hair-
stylists, Chinese medicine practitioners and image designers, were
invited to join to ensure project success.

Hong Kong has an ageing population. This is also true for some of our
service users. Owing to their past, they seldom get reach to services for
the elderly. KWSSC therefore organised an elderly group My Brilliant
Life to help elderly service users to lead a healthy life with dignity and
respect through a wide range of activities. The theme of KWSSC's
activities during the year was “Theatre and Life”. The elderly service
users shared their own stories in community exhibition and learnt
shadow play. All these enabled them to enjoy new experience of life.

Kowloon West Club House organised social gatherings and
recreational activities for service users regularly for them to spend their
leisure time. Rehabilitated service users were trained to be peer
counsellor trainees to assist in organising activities for fellow service
users. KWSSC also invited service users to be volunteers to render help
to the elderly in the community. Some of them helped The Hong Kong
Federation of Women Centres to collect fresh food from markets and
distribute it to the needy.

The Social Cafeteria Group continued its community integration efforts
by co-operating with volunteers from Placidity Place and the Salvation
Army Elderly Centre. Addressing the issue of an ageing population in
the community, this volunteer group under NTESSC proactively learnt
more about the elderly by exchanging with the Salvation Army Elderly

Social Rehabilitation and Crime Prevention Service
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Peer counsellor trainees teach balloon twisting at
Kowloon East Club House.
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Centre in Tai Po and co-organising social activities which not only
helped enhance service users’ self-efficacy and social skills, but also
extended their social network. During the year, a variety of leisure
activities were held to enhance social participation of service users
including visits to the environmental sustainability yard at the Chinese
University of Hong Kong and the Stanley Sewage Treatment Works, as
well as barbecue and bowling fun days.

To better serve the extensive and highly-populated clientele in New
Territories West region, NTWSSC actively co-operated with various
government departments, non-governmental organisations and service
units within SRACP. NTWSSC organised diversified programmes,
ranging from theme park visits, festive gourmet gatherings to charity
walk. A Mindfulness Stress Management Group, designed based on
the Programme Development Protocol, was set up to cater for the
needs of service users at different rehabilitation stages. Service users
at the neighbouring Wai Chi Hostel and Yuk Tak Hostel frequently
participated in various programmes organised by NTWSSC. The
NTWSSC Volunteer Group, formed by rehabilitated service users,
brought fun and affection to the elderly in the community during their
visits. Group members acted as emcees and magicians.

[RER{T] ZIBEERT  ERERE-RNZ -
Social Cafeteria Group members learn how to prepare dumplings to be shared with
elderly in the community.

ﬁﬁﬁﬁ/b/u%ﬂ%éﬁimﬁﬂﬁ%Z% WERFTFARRER -
NTWSSC Volunteer Group co-organises a Chinese New Year gathering with Yuen Long
Elderly Home.
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BR2EETXEASEKITE -
Service users participate in voluntary work
by collecting mooncakes for the needy.

ELGUEE

Service users actively participate in
Buddhism talk.

Service Overview
To help newly released ex-offenders tackle one of their biggest

problems after discharge, we provide transitional accommodation
service for them to settle down as early as possible. For those who do
not enjoy hostel service or receive comprehensive social security
assistance, we will provide short-term rental assistance for them to
rent private cubicles or non-SRACP hostel space for a maximum of
two months.

Regular monthly gatherings were organised for residents in hostels to
cultivate positive life attitudes with themes including social issues,
substance abuse, gambling and healthy lifestyle. Furthermore, social
workers at Social Service Centres provided casework service and
conducted therapeutic groups for service users with an aim to
facilitating their successful rehabilitation.

During the year, Sun Sang Hostel and Rotary Hostel provided Foodlink
Service for their residents. Talk on Buddhism and spiritual training were
organised for residents of Sun Sang Hostel while Nap Kay Hostel
arranged exchanges with volunteers of court social work service.
At Hong Kong Female Hostel, a leadership scheme was held to
strengthen discipline and encourage mutual co-operations among
the residents.

Social Rehabilitation and Crime Prevention Service G
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G 52 Target Service Users
M BREE A AT Newly released ex-offenders
k% 3t & Service Areas

2% All districts

AR7E 8% Service Data

{63 Hostel

= Nrd 7 %2
T %%f%%lstel Noﬁofﬁfﬁsatels No cf?: ge%ig ace 20&g{2021:dﬁ§ﬁ§}i'\1/)\ $A?$a1§e$
yp ) ' P 2014/2015 Occupancy Rate
BEE*
Male Hostels* 5 120 318 95.5%
ZEE*
Female Hostel* 1 10 37 96.5%
B%EE #
Other Hostels# 2 12 4 82.5%
*AUBEFEED Subvented by Social Welfare Department

+AERBMNEEALAITERE Managed by rehabilitated service users

JE 1 tH 2 3 M1 E Short-Term Rental Assistance for Discharged Prisoners (SRA)

BEBAIR No. of beneficiaries 546
#RAL AR No. of months of SRA provided for discharged prisoners 730
BEBEE Total subvented amount 1,111,382
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Service Overview
Our two recreation centres provide various recreational and social

activities for ex-offenders, with an aim to strengthening their
interpersonal skills and encouraging them to be a member of the
society.

Target Service Users
Ex-offenders

Service Areas
All districts

Hong Kong Recreation Centre (HKRC) provides service for
ex-offenders residing on Hong Kong Island; while Chuk Yuen
Recreation Centre (CYRC) provides service for those residing in
Kowloon and the New Territories.

EREHH BEAR
No. of Sessions No. of Person Times
/B Group Meetings 282 2,218
JEE) Activities 124 1,141
FETTE Major Tasks
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KE - MBE - BRBEREZBELECNY
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Apart from providing recreational facilities, our Recreation Centres also
regularly organised a variety of activities and small groups, including
Hong Kong-style beverage class and computer class, to enhance
members” skills. Outdoor activities such as local tour and barbecue
enabled members to learn more about changes in different districts
while visiting famous sites in Hong Kong. Different themed groups,
which focused on social issues, movie, religion and voluntary work,
were formed to cover current issues, health, leisure and knowledge,
thus encouraging group members to care more about themselves, their
surroundings and changes in the society as a whole.

Social Rehabilitation and Crime Prevention Service@
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The Shepherd Community Church continued their regular visits to
HKRC to provide spiritual support on topics of concern (such as
gambling and family). By having meals and prayers together, our
members could feel that they were cared about and supported by the
community.

To enable service users to “lead a brand new life by returning to the
community”, CYRC co-operated with various community groups to
organise small-group and outdoor activities. For many years, CYRC
had worked with different organisations in Wong Tai Sin on different
projects including a family/district inclusion programme under which
service users paid visits to deprived people as volunteers. CYRC also
co-operated with religious groups to pay visits to our service users and
provide training for volunteers. These enabled a better understanding
of ex-offenders.

RFUTEZ R

Peak Tour

SBEBXCEME

Visit Hong Kong Heritage Museum
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Service Users’Profile

RIZE-AF=A=1—H HEREFOHNREERELES 3473 A

Total number of service users of Social Service Centres as at 31 March 2015 was 3,473.

PRI Gender

[ B Male
%% Female

FiR Age

I 20 B3 LA T Age 20 & Below
21-29 % Age 21-29

I 30-39 7% Age 30-39

I 40-49 5% Age 40-49

[ 50-59 5% Age 50-59

7160 573 IA_E Age 60 & above

B Education Level

2.4%

I %k A\ 2 No Formal Education

I /N2 Primary

" ¥J% Junior Secondary

I =+ Senior Secondary
REZ I E College & Above

Social Rehabilitation and Crime Prevention Service@
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eganyaBERS

B 3 Marital Status
0.9%

[ B% Single

M 24& Married
M F/E Cohabited
[ B#4& Divorced
I 58 Separated
[ 8 F Widowed

¥ 15 Employment Status
| 28T {& Working Full-Time 4.8%
I 35 T & Working Part-Time 2.2%
B & E T #F Working Irregularly
I %% Unemployed*
[ ;R /K Retired
| REFHEE Home Maker
[ EAth Others

*dE—AAREEIE
No job whatsoever within past one month

W E558eESE / FE%ES SRACP HostelHalfway House [ 111575 Type of Accommodation
[ 2 EZE Public Housing
M 7. A& F Private Housing
I FAFEE{EE AL Rented Cubicle
N F{XE Rented Suite
[ FAE/R{I Bed Space
RERE Squatter Area
758 7R 18 Street Sleeping
I ;28 EE /AT No Fixed Abode
M E At Others 529

i ISP & Drug Use History

I # K &% No Drug Use History

I /5B 5 Persistent User

M 345 %% Occasional User

[ BB Ex-user (currently drug free)
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Health Education Service

BEHEFSHLEEBE — &MstE
The Hong Kong Jockey Club
Community Project Grant: Project OASIS
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Service Overview
The Hong Kong Jockey Club Community Project Grant: Project OASIS,

funded by the Hong Kong Jockey Club Charities Trust since 2005,
entered its ninth year. It is an integrated and collaborative project
hosted by the Society and the Substance Abuse Assessment Unit of
Kwai Chung Hospital. Characterised by joint efforts of medical
practitioners and social workers, it aims at providing substance
abusers with short-term hospitalised detoxification treatment and
comprehensive community-based rehabilitative services.

To further consolidate treatment efficacy, an aftercare hostel —
Bradbury OASIS Hostel, licensed under the Drug Dependent Persons
Treatment and Rehabilitation Centres (Licensing) Ordinance, provides
16 short-term placements for male service users. Rehabilitated service
users serve as peer support counsellors to help substance abusers in
their drive for detoxification and abstinence. Those who have
rehabilitated well in Bradbury OASIS Hostel but still need residential
support can apply for short-term supportive placements in Chi Lik
OASIS Hostel to facilitate their return to the community.

Target Service Users
Substance abusers

Service Areas
All districts

Social Rehabilitation and Crime Prevention Service@
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BR7% EZ=EH No. of handled 102 L N Ny ST i Y] T 25
. O cases handle RAABRGREROKRERERFEZERFERH A E
NATEBIRE No. of group programmes offered 153 i .
Mercury Ill — Intensive Support and Preventive Programme
NEEBIZEAR No. of programme beneficiaries 1,108 .
for AIDS and Blood-Borne Diseases
SNETEENINEL No. of outdoor activities 39
HNEEEN AR No. of outdoor activity beneficiaries 527
G %5 1L 22 Service Overview
. HERRETESEDN [KEE= — A  The Mercury Il — Intensive Support and Preventive Programme for AIDS
FETIE Major Tasks B M R E R R R B M Fa A 212 | and Blood-Borne Diseases, funded by AIDS Trust Fund, consists of four
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Service users learn to lead a healthy life through hiking.
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In addition to assisting substance abusers in getting rid of drug habit,
the Hong Kong Jockey Club Community Project Grant: Project OASIS
also helped them to explore their full potential and develop holistically,
thus greatly strengthening their determination to stay away from drugs.

During the year, this Project continued to establish different networks in
order to achieve its goals. Service users were encouraged to serve the
elderly and co-organised visits to students in northern Guangdong
Province with other community volunteers. Some of them formed a
band named “Boundless” , allowing themselves to find music as a
useful hobby to pursue. Self-efficacy was enhanced with the band's
successful performances at the Chinese New Year dinner and the

Volunteer Award Ceremony of the Society. A planting group was
formed in Kwai Chung Hospital. Apart from observing how plants grew,
participants also enjoyed the fun of turning their harvest into gourmets.
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Service users enhance their self-efficacy by participating in activities of planting group at
Kwai Chung Hospital.
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projects. A body-mind-spirit approach is adopted under an intervention
model to provide holistic care to targeted service users, helping them to
build up a new lifestyle under which they will be responsible for their own
health and minimise any harm to their health.

Target Service Users
Chinese and non-Chinese

- prisoners
- drug abusers
- male/female sex workers and their clients

Service Areas

All districts
Major Tasks
Mercury Il — Intensive Support and Preventive Programme for AIDS

and Blood-Borne Diseases focuses on intensive preventive education
on AIDS and blood-borne diseases in the community through four
projects:

Preventive education on AIDS and blood-borne diseases (including
sexually transmitted inflections and viral Hepatitis) was carried out for
21 units including correctional institutions under the Correctional
Services Department and Immigration Centres under the Immigration
Department for detaining sex workers and people who had previous
records of drug abuse, drug addiction treatment centres for man,
women and young people, as well as correctional institutions for
juvenile criminals. Services included health talks, intensive group
counselling and large-scale educational programmes. Under this

Social Rehabilitation and Crime Prevention Service@
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project, ex-offenders who had received training while in prison were
recruited as part-time peer educators after discharge to work on
preventive education together with social workers.

Individual and group counselling on prevention was carried out at spots
where Chinese drug abusers gathered, such as Methadone Clinics and
drug addiction treatment organisations. A harm-reduction approach
was adopted. Free condoms and wound care kits were distributed
while a “no used needles” community hygiene programme was held.
Ex-drug abusers were trained as peer educators to teach drug abusers
on harm-reduction.

LK
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Under the harm-reduction approach, wound care kits and new syringes are distributed
to homeless Nepalese drug abusers every week.

AR 8E Service Data
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Participating in World Anti-Drug Day activities.

ZHEAX No. of Beneficiaries
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at Bl iR B RIS S R R R A SRS (2 . [EU 4L [EB% | 52 Project Together We Care Hearts Behind Bars
RERR 185 - LARABITA ) YWHES B /MBI EE) Education groups and activities 977
WBERFHEATS  EBEHEHE #7748 Outreach education, as well as individual and group education and E A8 Intensive counselling 1774
FANEHBE RS - counselling were provided for male and female sex workers as well as B ER B IR MR N IR ERERTAN T{EE R
their clients. Free condoms were distributed at sex service venues and Educational talks on AIDS and blood-borne diseases preventive work for 576
Hotspots whi i J testi ) (include HIV, Syphil staff of Correctional Services Department
otspots while counselling and testing services (include , ilis, : o : :
- P . 9 9 , , P KB 5 & Distribution of educational materials 12,409
FIBINEHE YBEEHMEB/E - HEHEE Hepatitis B and C) on a voluntary basis were provided. Reach to - -
e gy AP, o s , . , . [ #8384 | 518 Project Hotspots Tracking
BERIEET A THEITE B %% & & E 3 hidden groups and online outreach services were enabled through R EHE E B AHE A
N w ) . - Bl 5N ) dy s B Specific educational outreach and talks 7,105
B (MR BREIEATA ) JEHA - RIEES  online and mobile applications. — Ton
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EEYE RERE R Counselling and anti-body testing of HIV, Syphilis and Hepatitis B and C
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REEEREEe - WAARGE - ERME - R . [BER% &4 | 512 Project Care Mobile Net
BN BB B R S N g R R AR ESONEHSE  BRR/MEASENY TEERBEYT
B (BREELR 185 ZBENAZAL) 5 Preventive education on AIDS and blood-borne diseases (including Sex workers a}lf]d clients receiving outreach education, and individual and 19,237
L ERRIMAEARB AEIIRRIZ BB sexually transmitted inflections and viral Hepatitis) was carried out for irijﬁco;gie&”;%uﬂxﬁm:gﬁﬁﬁa
EBAL EMAARERE T AMTAIE  non-Chinese ethnic community through outreach teams, support é(;ﬁznzﬁellingind \a;tti—bf)\ldﬁggt\ir:a of HTT\T/, Syphilis and Hepatitis C 403
B E TR 2B Tk - groups and community activities. Service targets included substance RERAE  HESELRER
abusers, female sex workers and their clients, domestic helpers and Distribution of condoms, educational materials and leaflets 223,854
young people. Free condoms and wound care kits were distributed. BLEINE - BHZEEEHHUENS - TEETHEEA
. . ) . . . E-outreach, broadcasting of preventive educational message via 25,938
Counselling and testing services (include HIV, Syphilis, Hepatitis B and multimedia, downloading of electronic educational information
C) on a voluntary basis were provided in different languages including (2% A LTESE | 581 Project PEER
English, Nepali, Hindi and Urdu. Regular training sessions were ERNEHRE - FRIR MAESE
arranged for non-Chinese ethnic groups to be trained as part-time peer Specific educational outreach, individual and group counselling 5817
educators to promote preventive education with high cultural sensitivity. BB EE Community educational programmes 6,629
B - B RAR RS e 83
Counselling and anti-body testing of HIV, Syphilis and Hepatitis C
B4R E T No. of clicks on interactive website 2,694
_ Ei# @B RZMRFE Primary Health Care Service
LB 2014 FHAEERAMEEY  HBBENIEEURRERLENREY o EAE AR E Basic health check 110

Promoting care and support to people with HIV and AIDS patients at World AIDS Day 2014
community programme.
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Service Overview
We always care about the needs of ethnic minorities (EM) for drug

treatment and rehabilitation, as well as the service gap thus exists.
Project CARE, sponsored by Beat Drugs Fund since April 2013,
provides one-stop, sustainable and culturally sensitive treatment and
rehabilitation support services for EM substance abusers on a
community basis. In view of different needs of drug abusers and their
families, an evidence-based intervention approach is adopted.

EM drug abusers would receive counselling and support service after
assessment by professional social workers at different stages of
rehabilitation, such as casework and group activities. Sports and
recreational activities, job matching and vocational training were means
used to lead them to live in a healthy and drug-free manner.
Rehabilitated EM substance abusers are encouraged to take part in
voluntary work and trainee programmes for continuous abstinence from
drugs and easier re-integration into the community. For instance, anti-
drug messages are promoted in community education programmes. It
is hoped that with all these efforts, they could develop for themselves a
positive image and peer networks, as well as rebuilding their
relationships with family and friends.

Personal health is a starting point for counselling intervention. Drug
abusers will be motivated to seek improvement only when they are able
to know about their own well-beings. Free health checks and dental
treatments are provided for them.

Target Service Users
- ethnic minorities (non-ethnic Chinese) drug abusers

- ethnic minorities (non-ethnic Chinese) ex-drug abusers
- families of the above target service users

Service Areas
All districts

FETIF

RZZE—/—F—RFE PEABENSR
EXRIREEAS —F - 53K T @RE KD
BEBERSALIRBRSRERIERSRE
TR BBRHBARFNESE TR
HERRAB MRY - BRGERERELIR
BAME °

BRI ABRERRMEE FEXREL
A EIMRBERERTERGL - P EE
BERENKAERZE AEEMAZRERLRAEE
FRERE - RO BETBEM IR AR
FERFESEE  RKEBC  BYREKRAL

Bl

BPEESBREEREL2ERE T EL
i ARGEREERRBMEA - B
TMEREARBIFENES I NESHERA
TEM - Pl PBEBERSREESBA MR
T-FSEBRETE  BRXABEEMRE
ERE  MESFREEALESHRABDZNE
FERRE  BHRALINRT B LEGRERS
EORENFE  RARHERREENRFTELD
RIS R E T E RN OB EIRINE K/ NE
EEBYE  BEESERHAEEN -

FrEEERRNSREEE BROMERA
DHRBACEE  BBREALHS - RHE
g MERBEN  EHERNE  MEERM
(BES/SINCACN&-:2 A ElL () SEep -2y
5B R RBIRAE

SRACR'Annual Report 2014/15

Major Tasks
Project CARE entered its second year in the year of 2014/2015,

providing drug treatment service in the EM community. Apart from
helping EM drug abusers to encounter difficulties in drug treatment and
supporting their rehabilitation, the Project also promoted collaborations
with different stakeholders in the community. Different experiential
activities and services were arranged with an aim to enabling service
users to better understand the community and re-integrate into it with
greater ease.

Collaboration with the Hong Kong Polytechnic University continued,
under which a Cantonese class was hosted by its language students
for service users, focusing on conversations in daily life and
restaurants. This class could make it easier for them to re-integrate into
the community with a faster pace of rehabilitation. Besides, the
students encouraged service users to make use of online resources for
continuous learning in order to better equip themselves for
re-integration into the society.

We strongly encouraged service users to engage in voluntary work to
create a new identity for themselves, ie from service recipient to service
provider. This not only allows them to better understand the meaning of
rehabilitation, but also enhances their chance of being accepted by the
community. For instance, rehabilitated EM service users learned
bracelet making together with local volunteers and afterwards they
could teach other service users how to acquire the skill. Besides, a
rehabilitated service user was invited to share his drug recovery
experience with staff of a government disciplined services unit. This
enabled a better understanding of the difficulties he faced and his
needs, as well as helping him to be determinant in completing his
rehabilitation. Some service users were motivated to adopt a new
lifestyle by volunteering to take care of programme materials for
outreach and group activities on a non-regular basis.

By maintaining its collaborations with drug treatment organisations,
substance abuse clinics at hospitals and probation officers, Project
CARE continued to assist and support drug abusers in drug treatment.
It provided drug counselling and treatment referral, organised relapse
prevention groups and residential treatment visits, as well as escorting
them to hospitals for treatment of drug-induced psychiatric illness.

N\ FEBIDBEMAERGERE BUERMER - EURERITEEE -
. Expressive art therapy practitioner teaches service users how to express themselves
through art pieces.

Social Rehabilitation and Crime Prevention Service'/f',a
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DGR (FER ) REATRXEERHE AN

No. of active EM (non-ethnic Chinese) substance abusers receiving drug counselling

LIRS (OFER ) REREERXBEHERBEAK

No. of EM (non-ethnic Chinese) ex-substance abusers receiving drug relapse prevention counselling

VRS (FERF ) REALTEIHRENEE AR
No. of EM (non-ethnic Chinese) substance abusers supervised under community-based treatment

LGS (FER ) REA LRI RE SRR AH

No. of reviews made on EM (non-ethnic Chinese) substance abusers under community-based treatment care plans

DEEE (FEERF ) REAT / HESREEL2EEEEA N ES LB ERUAIRO AR
No. of EM (non-ethnic Chinese) substance abusers/ex-substance abusers person times in lifestyle 128
moderation programme, job matching and vocational training

DEIEE (FFERF ) HEINEREB AR
No. of EM (non-ethnic Chinese) person times in community outreach activities

DB (R ) HBEALEDZEAR e
No. of EM (non-ethnic Chinese) person times in large-scale community activities

DEIER (FET ) WEATHSDHRIZZHZE AKX

No. of EM (non-ethnic Chinese) substance abusers person times in induction programmes

LEGE (FER ) REAL / ASREEHERELRHLEAR
No. of EM (non-ethnic Chinese) substance abusers/ex-substance abusers person times 588
in social rehabilitation programmes

DHRS (FER) REAT / NEREEHERSFBHLREAR
No. of EM (non-ethnic Chinese) substance abusers/ex-substance abusers person times 471
in social inclusion programmes

DEEE (EF ) REALREIRZHZ2EAR
No. of family member person times of EM (non-ethnic Chinese) substance abusers/ex-substance abusers 107
in family support programmes

137

167

31

88

1,596

488
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Service users take part in voluntary work and help organise materials for activities.

(HRERED] MERBEREENLERR - BB
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By helping them to create a new look, Outlook Image
Restructuring Programme motivates service users to find
work and choose a new lifestyle.
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Professional Development and
Quality Management
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Service Overview
Since its establishment on 1 April 2014, Professional Development and

Quality Management Division strives to enhance professional
knowledge and skills, as well as fostering professional ethics. Adopting
an evidence-based practice, the Division works to develop effective
services by a combination of theories and practices. With more
experiences accumulated, reviews on service model and direction can
thus be carried out.

Service Review

We continued to use the Level of Service/Case Management Inventory
as an assessment tool for staff training. During the year, a total of 20
staff members attained the required qualifications.

The Society continued to implement Programme Development Protocol
(PDP) which makes reference to 10 accreditation criteria of the
Correctional Services Accreditation Panel of the United Kingdom.
During the year, different Social Service Centres implemented PDP
programmes.

Using expressive art therapy as an intervention point, the Hong Kong
Social Service Centre set up an expressive art therapy group and
organised a series of programmes at its own site and some hostels.
Problem solving skills and attitudes of programme participants saw
improvement. Through this learning process, they learned how to
express their feelings via art forms.

The Kowloon East Social Service Centre designed a PDP programme
entitled “My Life Journey”using narrative therapy. Instead of focusing
on the “offender” role, the programme invited participants to create
another life and identity for themselves to enhance their self-
recognition. Professional exchanges with other non-governmental
organisations, case study and clinical supervision were arranged for
higher professionalism.

Social Rehabilitation and Crime Prevention Service @
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The Kowloon South Social Service Centre set up a small group named
RAMAILO AITABAR for ethnic minority substance users. A combination of
expressive art and multi-media was used to enhance service users’ self-
awareness and self-efficacy and to facilitate their rehabilitation. The
various art forms included music, dance, film and painting.

The Kowloon West Social Service Centre continued to take part in the
community arts project under “Our Shek Kip Mei Creative Arts
Centre” organised by the Working Group on Poverty Problems and
Ethnic Minorities of the Sham Shui Po District Council. Self-confidence
and problem solving abilities of service users were enhanced through
arts creation and exhibitions.

The New Territories East Social Service Centre made use of
acceptance and commitment therapy in its PDP programme. With
contextual cognitive behavioural intervention and mindfulness exercise,
participants were able to better understand themselves and accept
who they were, thus achieving a more meaningful life with greater
value. The Centre also conducted primary mental health assessment
for service users via Mini International Neuropsychiatric Interview.

The “Happiness is the Way” programme organised by the New
Territories West Social Service Centre featured positive thinking,
healthy lifestyle and balanced diet, encouraging service users to be
aware of their emotional changes, improve stress management skills
and care about their own mental and physical well-beings.

Service Development
Clinical supervision is an integral part of professional development. For

more systematic and in-depth clinical supervision, trainees were
divided into three groups. Greater support and assistance were
rendered to the less-experienced social workers through longer
supervision time, higher frequency and more in-depth content.
Nonetheless, we cared about professional development needs of
different levels of staff. All in all, we focused on emotional support,
experience exchange, professional ethics, knowledge and skills, and
provided necessary support through clinical supervision. Equally
important were the sharing, learning and caring cultures thus built and
an emphasis on personal and professional growth.

Service Quality Management
Service quality management enables us to evaluate work effectiveness

more clearly and in an objective manner. When examining work
effectiveness, we particularly cared about ex-offenders’ well-beings
and the possibility of reconviction. Service quality was further enhanced
with the help of research and survey results provided by the Research
and Development Division.

.....
........
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The Mental Health Service branch adopts the Recovery Model and
the Strengths-Based Approach with an aim to rendering quality and
multifarious services to promote recovery, mental well-being and
participation by service users living in the Society's residential
facilities and in the community. as a whole.




=89 014/45

HR i i o AR

Halfway House Service

A 775 1B 2R

GRAMMPRES « 4RI 144 BFEG -
BHESREEE RSB EIRT - BRI
RRESRE  EFBALE  BEERNE
& e

AR5 R
-EBER
- 15 A IR A

AR5 3t [
2%

Service Overview
We operate four halfway houses with a total capacity of 144, providing

transitional accommodation service that facilitates the recovery of
persons with mental illness, and assisting them to reintegrate into the
community and restore a meaningful life.

Target Service Users
- Hong Kong citizens

- persons with mental iliness aged 15 or above

Service Areas

L& R A B S RAFRMR - B{PIErs
SRR A - EHERBESEATH -

FA BRMEEEDETERESER [ETE
A o BT RARE TREAREEISN - M
W FIIATE & TR & 18 R i SR B R E M A ST
) [BBIFE ] M TEABTEE ] KRB - R
FIEEHE B EE & REERER BT
Bl RAREBELSENRBERE  ERGEL
FERFEREEHTA  E—TEZERMIE
AN BREERNA - RTRABERHET
EERMRERETT [BTRR] - PEEEHHE
SHRBB EPEEENZEAERSHES
MAEHET [BERA] NMIEEES -

FR - WEPEESHIEMNEBLEEMNZRE
RALREEBEEROKSE  REXHLE
BE -2 AR EESEEAKS O
A LB GBI TR/ B ETE B P iRTE
EWHBEFETRY - BRTAEBENR

Ko m—J7H » BAPIEG R Z A MR R BT

SRACPAnnual Reportt2014/15

recovery. Our goal is to provide a lively recovery environment that helps
service users build positive relationships with the community and the
neighbourhood, so that they can be accepted and supported by the
community.

During the year, we continued to promote the application of Recovery
Model in our halfway house service. Apart from the provision of relevant
training to frontline staff, we have adopted the use of “Strengths
Assessment Form” and “Personal Recovery Plan” developed by the
University of Kansas of the United States as tools in case assessment
and casework counselling. Service users were classified according to
their stage of recovery. Suitable service users were then selected for
the use of these new forms and assessment tools. To further implement
the Recovery Model and enhance the quality of our casework service,
we introduced into the multi-tier case management meetings framework
of our halfway house service “strengths-based group supervision”.

All four halfway houses of the Society were granted an extension of the
Certificate of Exemption under the Residential Care Homes (Persons
with Disabilities) Ordinance (RCHO) during the year. A working group
on RCHO was formed by supervisors of all four halfway houses to

All districts BPIRFETED EE%’Hﬂéﬁﬁﬁﬁ’i\ﬁt conduct ongoing review of the daily operation of the halfway house
&L - ERMENEETIZER - RS service to ensure compliance with all requirements under the
Ak B IR Service Data HIRER o Ordinance. We also liaised closely with the architect and government
departments concerned to monitor the progress of our Lotteries Fund
MABAH No. of new admission 4 S application. We hope that with support from the Lotteries Fund to the
BHAK No. of dischargees 35 n necessary renovation works in the premises of our halfway houses, the
licence under RCHO can be obtained as soon as possible.
AfFE=R Occupancy rate 100.6%
RIBHE Successful discharge rate 65.7% B 2 RS 5 R 2 B L 7S o
S9N (o, off g s 2032 Service uses f Sunise He enjoy outing on Lantau Island.
BEYLTENRE  No. of activities organised 1,135
SE/NMEAR  Total attendance of groups 11,198
ZEEE) AR Total attendance of activities 18,375
FETIE Major Tasks
hnEERREARS  IE/E - EERAE - Individual counselling, support groups, interest groups and volunteer

iﬁi&ﬁut?ﬁ%@?LE%%%%&M@%WEQ -
Leisure and Cultural Services Department
organises fitness exercise programmes at halfway

ET28EHA  BRRGERENDEREE
It HEERLE LR ERRIFNKE
ML RER - B REE  BALE  BA
BEERWLIE - WO FERBEESTE N BB IR

participation are provided to service users, in order to develop their
strengths and potential, enhance their ability to lead an independent
life, and rebuild positive family and social relationships. A desire to house.
regain hope and life aspiration is highly emphasised in the course of

7% Mental Health Service @)
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Integrated Community Centre
for Mental Wellness
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Service Overview
The Society operates two Integrated Community Centres for Mental

Wellness (ICCMWs), namely Vitality Place in Kowloon City and Placidity
Place in Yuen Long, providing one-stop, district-based and accessible
community mental health support services ranging from early
prevention to risk management in the serving districts.

Target Service Users

- Hong Kong citizens

- discharged mental patients aged 15 or above

- people with suspected mental health problems aged 15 or above

- family members/carers of the above people

- people interested in understanding and improving their mental health

28 AH No. of members 2,496
HEBEAH No. of new members 735
AR/ EF2NEREE No. of new/reactivated cases 657
SNEIRERIRER No. of outreaching visits 4,892
AL EAETE No. of office interview sessions 1,594
fELAFZ2EHE (R O3INE ) No. of individual (centre-based or outreaching) 3125
BRI ARET S needs assessment/training sessions of occupational therapy ’

R NEIRER No. of therapeutic groups 56
B | IR/ NEERE No. of sessions of interest classes/supportive groups 1,071
BHE | HEEDRY No. of linkage activities/programmes 397
HEHEEHHZ2HEAIR  No. of person times in linkage activities/programmes 9,068

FETIF
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56 REEale gl

Major Tasks

Services of ICCMWs include drop-in service, outreaching service,
casework counselling, therapeutic and supportive groups, community
networking, day training, outreaching occupational therapy training,
public education on mental wellness, as well as referral to Community
Psychiatric Nursing Services of the Hospital Authority for clinical
assessment and psychiatric treatment.
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Vitality Place user pictures with her own drawing after a
drawing class in Cattle Depot Artist Village.
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Vitality Place (VP)

Fashion for a Better Future

To mark the success of the catwalk show Fashion for a Better Future
which had been held for three years, a commemorative supplement
was published in January 2015 with sponsorship fund from Janssen
Pharmaceutical to enable the general public to understand how people
with mental health problems can lead a healthy life after recovery.

VP College

VP College, with service users as instructors, was established to enable
them to demonstrate their strengths and expertise in different areas
which in turn helped fellow service users to enhance their life skills.
Classes conducted under the programme included Putonghua, oil-
painting, watercolour painting, DIY bags, health care exercise, home
repair and interpersonal skills.

VP "Go to Green"

VP launched a horticultural and green living programme — VP “Go to
Green” with funding support from HSBC District Community
Programme. VP users learnt how to produce organic fertiliser by putting
fruits, vegetables and decayed plants together. They also made
organic garbage enzyme for cleaning purpose. They further applied
what they had learnt to the greening exercise of the Centre. Peer
support and volunteer work were also involved in the project.

Fun Arts and Culture in Kowloon City District

VP service users joined Arts and Culture Tour conducted by local
artists to explore the arts and ecological attractions in Kowloon City
district. They also attended drawing classes run by artists to enhance
their drawing skills and learned more about the Cattle Depot Artist
Village and its surrounding areas. Their drawings were exhibited in
Cattle Depot Artist Village afterwards.

SR EETRY - ERBEENAMEGREERE -
Peer ambassador pays home visit to service user and gives a plant he cultivates as
present.
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PEGEE RtEAT—ERERRIEEHEE A -
~ Placidity Place users and community members make eco-soap
.. together for charity sales.
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Placidity Place users and
community members join

EERBEERBEIFERY  BeE - EREEENRENE -
Medical students from the University of Hong Kong visit Vitality Place and write
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Peer Support Workers

Taking reference from Pathways to Recovery — A Sirengths Recovery Self-
Help Workbook and Pathways to Recovery — Group Facilitator's Guide
from The University of Kansas of United States, peer support workers
acted as facilitators to empower service users to go through their recovery
journey in therapeutic and Stand by Me supportive groups. In the groups,
users’ strengths and resilience were enhanced. Besides, peer support
workers shared with target audience their real-life experience and recovery
stories, such as students of liberal studies and psychiatric interns at the
University of Hong Kong, carers'groups and peer support groups.
Moreover, they accompanied VP Peer Ambassadors to pay regular visits
to service users who were in need.

Our heartfelt thanks went to Chinese Rhenish Church, Hung Hom for its
generous support to our cooking classes and educational talks by
providing event venues. We are also grateful to Family Link Social
Services, SKH Holy Carpenter Church District Elderly Community
Centre and HKFYG Jockey Club Farm Road Youth SPOT for
co-organising various integration and volunteer programmes to enable
a better understanding of the strengths of our service users by the
public. VP will further collaborate with different parties and strive for
more quality services for the community in future.

Placidity Place (PP)

Eco-Friendly Programme

We established a learning platform of permaculture community through
a series of eco-friendly programmes including hydroponic vegetables
planting and eco-soap making classes. The concepts of community
integration and sustainability were promoted. Environmental protection
related workshops addressed the issue of consumerism that may have
impacts on food safety and lead to environmental destruction. People
and service users (residents in Yuen Long) in the Tin Shui Wai
community better understood the importance of green living through
real-life experience, and joined hands to build a self-sustainable
and integrated community.

With support and guidance from Green Lion Holdings Limited, a
hydroponic vegetables planting programme was held to promote
mental health of service users. Hydroponic vegetables were distributed
to people in need through Community Kitchen Programme, home visits
and various district-based activities, thus encouraging better resources
use and community care.

hydroponic planting.
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blessing words together with users to celebrate the Chinese New Year.

Through collaborations with teachers who make eco-soap and Tin Shui
Wai Community Development Network, we collected expired olive oil
and waste oil from the community for service users of the Centre and
community members to make eco-soap together. The production
process did not involve long-distance transport, thus resulting in energy
saving and avoiding the emission of greenhouse gases and heat. This
programme enabled participants to understand the importance of
better utilising natural resources. A fair community with solidarity
could be built through these integration activities.

PP Community Kitchen Programme

We collaborated with Tin Shui Wai Community Development Network to
collect surplus edible food and ingredients for preparing meals under
the Community Kitchen Programme in which we mobilised Centre
volunteers to prepare meals for service users with financial difficulties.
To provide more choices for service users and express our community
care, we also partnered with community volunteers from Buddhist
Compassion Relief Tzu Chi Foundation to prepare vegetarian dishes.
PP Community Kitchen Programme received an Outstanding Service
Scheme Award at the Society’s Annual General Meeting in 2014,

“Love e Life” Animal-Assisted Programme

In July 2014, PP adopted three abandoned kitties and named them
Long Long, Cheng Cheng and Fong Fong, with assistance and
guidance from Dr William Fan, President of Hong Kong Animal Therapy
Foundation, and his teammates. The kitties acted as ambassadors at
the Centre to welcome visitors. Abandoned animals were chosen
because they had similar life experience as some of our service users.
Potential therapeutic values can be found in human-animal interactions,
including calming effect, a sense of pleasure, emotional security and
reduced anxiety.

The “Love e Life” Animal-Assisted Programme facilitated Centre
members who were socially withdrawn to re-connect themselves with
the community by walking the dogs, taking care of the live-in-Centre
kitties, designing Facebook of these kitties and sharing their interests
with pet shop owners in the community. All these helped them to
improve their social and communication skills, build up self-confidence,
foster a sense of responsibility and strengthen their own problem-
solving abilities.

Mental Health Service "WSQE',‘
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Service Overview
Clinical psychology services include psychological assessment and

treatment to service users who suffer from psychological, emotional or
behavioural disturbances. Treatment approaches include Cognitive
Behavioural Therapy, Family Therapy and Expressive Arts Therapy.

The Clinical Psychologist unit also provides professional consultation
services to other service units of the Society, such as Social Service
Centre and the Integrated Community Centre for Mental Wellness. It

also plays an active role in research and staff training activities.

Target Service Users
- Hong Kong residents who have committed an offence and their family

members
- service users from Vitality Place and Placidity Place

Service Areas
All districts

Service Data
During the year, a total of 40 new cases were referred by social workers

to the Clinical Psychologist unit for assessment and treatment. A total of
271 sessions (one hour per session) of individual assessment and
counselling were conducted for 75 service users while 37 therapeutic
sessions (two hours per session) of group work were conducted for 342
person times.
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Clinical psychologist conducts training for peer
volunteers at Vitality Place.
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Major Tasks

The Clinical Psychologist unit not only hosted workshops for our service
users with topics such as anger management and understanding
Recovery Model, but also organised Recovery Model small groups for
service users from VP, PP and Home Circuit Service Centre. It led the
Placidity Sound Community Music Group to conduct public
performances and musical exchanges with other parties. Criminal
psychology workshops were organised for our volunteers. In addition,
topical workshops were organised for staff members of the Society with
themes such as motivational interviewing, introduction to Recovery
Model and strengths-based assessment. At invitations by the Social
Welfare Department and the School of Public Health of Chinese
University of Hong Kong, our Clinical Psychologists hosted lectures on
motivational interviewing for their staff and post-graduate students

respectively.

BRR DB ERBEXMREH O
FENEBRETHS -
Clinical psychologist conducts
training on mental recovery for
family group of Home Circuit
Service Centre.
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Clinical psychologist and members
from Placidity Sound display music CD
: produced by themselves.
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According to recommendations provided under the Society's Agency
Enhancement Project, Managers at VP and PP had been promoted to
Senior Managers (Professional Development and Quality Management)
since April 2014 with an aim to enhancing clinical competencies of professional
staff and the quality assurance system of our mental health services.

With support from Social Welfare Development Fund, a series of training
on strengths-based practice and Recovery Model were organised for front-
line staff of our halfway houses and ICCMWs. Apart from a year-round
Skype call consultation on strengths-based practice by The University of
Kansas of United States, peer support training by Professor Samson Tse,
clinical training on application of solution focused therapy by Dr William Chu,
and recovery practice in residential setting by Mr Samuel Leung were
conducted. Monthly group supervision on strengths-based case
management was conducted to enhance the application of Recovery Model.

On 26 March 2015, a press conference on Effectiveness of Strengths-Based
Case Management for People with Mental Health Problems in Hong Kong
was held. Research results showed that service users with mental health
problems had significant improvement and change on "stage of recovery" ,
"regaining autonomy" , "overall well-being" , "sense of hope" and "quality of life"
after a six-month strengths-based case management. The research findings
are encouraging, providing a clear direction on clinical intervention as well as
future service planning.

Apart from professional training, a clinical supervision system was
established and the format of case meeting had been standardised in
order to strengthen clinical support and supervision for professional
staff. “Core competencies and essential skills training module” was
developed for new professional staff to enhance their competencies
during frontline work. For quality assurance, we are now exploring the
use of DREEM (Developing Recovery Enhancing Environment Measure)
questionnaire to review elements of recovery, recovery enhancing
services and organisational climate. The questionnaire had been
translated into Chinese and was undergoing a pilot test in all four
halfway houses and two ICCMWs.
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The EmploymenttService and SoclallEnterprise branch aims to assist
ex-offenders, excmentally il persons, the unemployed and other
disadvantagedfgroups to re-estaplish. proper working habits and
attitudes as wellfas' enhancing theimemployability: so that they can
demonstrate their strengths and move forward with' self-reliance. It
provides vocational training, jolb matching, employment counselling
and entrepreneurship guidance as well as offering jolb opportunities
for service USers in our social enterprises.
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Service Overview
By using different service models and intervention approaches, we

assist service users to re-establish proper work habits and attitudes, as
well as the ability to adapt to work environment with an aim to enabling
them to excel themselves, work continuously and live healthily with
discipline.

Our employment development services put greater efforts to provide
entrepreneurial guidance and support, enabling young people and
service users to explore other career development possibilities and try
them out in new directions.

Under our employment development services, there are different
working units and programmes including Employment Development
Unit, Employment Enhancement Unit, Vocational Training Programme in
Correctional Institutions, Hang Seng Youth Entrepreneurship Scheme,
Leading to Independence and Vocational Enhancement (LIVE) Project,
Microfinance Scheme, Employment Rehabilitation Centre, ERB
Manpower Development Scheme, Supported Employment Service, On
the Job Training Programme for People with Disabilities, and Sunnyway
- On the Job Training Programme for Young People with Disabilities.

Employment development services are categorised into three main
areas: pre-vocational preparation, job matching and entrepreneurship
guidance.

Pre-Vocational Preparation

With the help of different job placements and training programmes, service
users can experience what a real working environment will be, equip
themselves with relevant job skills and enhance their confidence in seeking
employment. In addition, we provide post-placement services for them in
order to increase their employability, help them to resolve their problems
and assist them in entering the labour market.
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Job Matching

We assist service users to seek work opportunities including full-time
jobs, part-time jobs or job orders. We hope that financial needs of the
newly discharged and the unemployed can be addressed through job
arrangement.

Entrepreneurship Guidance

We provide service users with entrepreneurship training, funding
support, guidance and assistance in entrepreneurial practices and
support services, offering them an alternative to employment.

Target Service Users
- prisoners

- ex-offenders

- ex-mentally ill persons

- people with disabilities

- unemployed

- people who wish to set up business

Service Areas
All districts

Major Tasks/Activities

Employers and Working Partners

Our employment development services strove to network with
employers and working partners. In 2014/2015, a total of 84 new
employers joined us and provided job vacancies. The accumulated
number of employers increased to 594. We also received job orders
from employers in different sectors including exhibition, transportation
and cleaning. During the year, 1,071 job opportunities were created for
those in need.

Twenty-two companies nominated by us succeeded in receiving the
Caring Company logo under the Caring Company Scheme 2014/2015.

The 4th Benevolent Employers of Rehabilitated Offenders Awards
Presentation Ceremony was successfully held to recognise benevolent
employers who provided employment opportunities for service users. A
total of 19 companies received Benevolent Employers of Rehabilitated
Offenders Awards. A microfilm A¢ the Crossroads was produced to
encourage more employers to hire ex-offenders.

Employment Service and Social Emerprise@
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Corporate Volunteers

During the year, we organised a corporate volunteer training session for
staff of U-Banquet Group Limited. Besides, we joined hands with DHL
Global Mail (Hong Kong) Limited to organise 12 volunteer activities for
service users of Home Circuit Service Centre.

Service Quality Control

Employment development services of the Society passed the “Initial
Evaluation” in the quality assurance process used by the Hong Kong
Council for Accreditation of Academic and Vocational Qualifications.
The Society is allowed to conduct training programmes at Quality
Framework Levels 1 to 3.

Regarding service quality control, our ERB Manpower Development
Scheme achieved the highest “level one” assessment result for two
consecutive years. The Society could thus conduct self-assessment
during the year. We achieved the highest “level one” assessment
result.

We participated in the 7th ERB Manpower Development Scheme Award
Presentation and our employment development services received the
ERB Outstanding Award for Placement Services and ERB Outstanding
Award for Course Management. At the same time, our trainees and
employers received the ERB Outstanding Award for Trainees, ERB
Merit Award for Employers and ERB Outstanding Award for Employers
respectively. More encouraging results were seen with our trainees
receiving the ERB Give Power Award.

Professional Development

In response to professional development needs of our colleagues, we
applied Reality Therapy in casework, group work and soft skills training
since 2014. A user manual on Reality Therapy was produced to
complement with its application in employment service. Supervision
groups were arranged regularly for an exchange of counselling skills
and quality enhancement by colleagues in case work, group work and
training.

In July 2014, we attended the 10th Reintegration Puzzle Conference
and post-conference visits in Singapore, sharing experience in
assisting ex-offenders to get a job. In September 2014, a staff member
attended a bilateral conference co-organised by the China Prison
Association and SRACP during which experiences in vocational training
at correctional institutions were shared. In May, July and September
2014 and March 2015, we also met social work students from

R IBREBE] EERN AR LFKEBER RS -
Companies receiving awards in the Caring Company
programme attend the Caring Company NGO Partnership
Day recognition ceremony.
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Winning employers receive their awards at the 4th Benevolent Employers of Rehabilitated
Offenders Awards presentation ceremony.
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Guangzhou, a training tour from China Institute of Industrial Relations,
assistant social work supervisors from Shenzhen, and CARE Network
Study Trip members from Singapore respectively. During these
occasions, we introduced to them our employment development
services.

Course and Project Development

In the area of course development, we launched an ERB “Foundation
Certificate in Spreadsheet Processing | (Part-time)” course for prisoners
in Stanley Prison and Shek Pik Prison. An encouraging passing rate of
100% was achieved. Moreover, we organised a “Forklift Truck
Training” programme for 12 ex-offenders to help them get prepared for
entering the logistics and warehouse industries.

In September 2014, we co-operated with Tuen Mun Children and
Juvenile Home to organise an employment group and provide job-
matching service for young inmates who were about to be discharged.

In October 2014, we launched the “Miracle Career” support scheme
which aimed at providing career development service for senior
secondary school students at both special and mainstream schools.
Through group activities, actual work experience and seminars,
students had a better understanding of work environment and got
prepared for their careers after graduation. Positive responses were
received with the scheme held in four schools in half a year.

A Microfinance Scheme was launched in June 2012 to assist people
who want to set up their own business or to have self-enhancement.
Since then, more than 100 applications had been processed while
entrepreneurial courses were conducted. Businesses operated by
successful applicants varied, including child education, information
technology, food wholesale, lighting design and wholesale.

Employment Service and Social Emerprise@
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Jointly organised by Hang Seng Bank and SRACP, the Hang Seng
Youth Entrepreneurship Scheme is designed to enable young people to
put their entrepreneurial ideas into practice. The Scheme helps young
people to implement their plans by offering entrepreneurship training,
start-up prototype subsidy, entrepreneurship guidance and
employment support. Besides, it was hoped that through job skills
enhancement and job matching, positive and aggressive work attitudes
could be developed among them.

Mentors from different sectors such as accounting, retail and services
were assigned to applicants who wanted to start their own business,
providing them with knowledge of their own sectors. The mentees and
the mentors shared with each other, provided mutual support and
developed closer ties at group activities.

Activities in the Community
The newly launched Project Integration — Community Programme

received the Excellent Service Project Award from the Society.
Targeting ex-offenders, people with disabilities and the elderly, the
Project capitalised on local networks, support from caring employers
and resources of working partners to organise for ex-offenders and
people with disabilities a series of training programmes, job

placements and activities to enhance their capabilities and self-
confidence for employment. The Project also succeeded in achieving
empowerment, integration and the goal of “helping people to help
themselves” by inviting ex-offenders and people with disabilities to
assist the elderly to address their daily needs.

The Project received sponsorships from various organisations to launch
different short-term programmes and activities, including Kowloon City
Fight Crime Committee, Eastern District Fight Crime Committee and the
2014 International Day of Disabled Persons Sham Shui Po Programme
Committee. Added to this were collaborations with different non-
governmental organisations such as Hong Kong Sheng Kung Hui Kei
Oi Neighbourhood Elderly Centre, Helping Hand, Society for
Community Organisation, The Hong Kong Christian Kan Sun
Association Ltd, Hong Kong Sheng Kung Hui Lok Man Alice Kwok
Integrated Service Centre and The Lok Sin Tong Benevolent Society
Kowloon.

All these activities not only allowed ex-offenders and people with
disabilities to gain work experience, but also enhanced public
understanding and acceptance of ex-offenders.
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An entrepreneurial preparation gathering is arranged for
participants of Hang Seng Youth Entrepreneurship
Scheme.

THRERERBA AR DZRBRERTE -
Student from special schools gains work experience at a
laundry factory.
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Name of Working Units/ Total no. of No. of training No. of programme No. of job placement No. of job interviews | No. of person times No. of job order No. of No. of people with
Programmes person times programmes participants person times attended employed participants employers business start-up
Bt 4 .
PRI , 1,083 12 23 A NA 971 840 767 A NA
Employment Enhancement Unit
sharommy .
i ‘ 426" 12 7 TEA N/A 352 332 304 NE N/A
Employment Development Unit
BRERDL 154 TR NIA TEF NA 4,487 11 3 TR NA TR NA
Employment Rehabilitation Centre
PR PRI R B A BRARAZ
Vocational Training Programme in 1562 60 770 TEA N/A 247 232 NEA N/A NEA N/A
Correctional Institutions
S HEIIE s -
ERBEIR (AT BREE 313! 22 375 TNEA NA 304 265° iEA N/A TEA N/A
ERB Manpower Development Scheme
BB F A8 \ " 594
Hang Seng Youth Entrepreneurship Scheme By ! 68 B A 70 68 AV 12
/NUE AT Microfinance Scheme 45 8 4 TEFA NA TEA NA TEA NA TEA N/A 11
GBEESIS 92 112 77 TEF N/A TR NA
Supported Employment Service
i B IEt 2 ini i} &
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Programme for People with Disabilities
5 5% EIEalIETE
Sunnyway - On the Job Training Programme for 89 76 51 NEA N/A NEA N/A
Young People with Disabilities
% Total : 2,545 121 1,247 4,487 2,208 1,910 1,071 23
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Remarks:

1. Service users enjoying the services in
other financial years were excluded
from employment statistics.

2. Successful placement rate of “Vocational
Training Programme in Correctional
Institutions” was calculated based on
the number of discharged persons.
Training participants who were still in
prison were not counted as their
employment data were not available.

3. "ERB Manpower Development Scheme"
participants who had not completed the
job-placement period were excluded in
the data.

* LIVE Project completed in August 2014.
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Service Overview
A social enterprise established by the Society in 1997, Bright Services

Company Limited (BS) has been operating for 18 years. Proactively
enhancing its business and sustainability, BS provides a great variety of
job opportunities to assist ex-offenders and the under-privileged in
increasing their competitiveness by capitalising on their potentials.

Business Development

Transportation Service

BS has been providing transportation service for 18 years. During the
year, it launched an online quotation system and some other superior
customer service devices for higher service quality. It continued to serve
different customers including Labour Department, District Offices of
Home Affairs Department, PARKNnSHOP (HK) Limited and the Chinese
University of Hong Kong. A total of 1,969 job opportunities were created
for ex-offenders and ex-mentally ill persons at a transaction amount of
$1,753,357, up 46% when compared with the previous year.

Cleaning Business

In 2014/2015, BS succeeded in securing cleaning service contracts
from Government Flying Service, Hong Kong Customs and Excise
Department, and Hong Kong Marine Department. More than 30 job
vacancies were created. Besides, BS strove to develop its domestic
cleaning market by providing one-off in-depth cleaning, stain removal
and waxing, and pest control services, which were different from those
provided by domestic helpers. BS believes that these services can tap
community resources and create more development opportunities
for the under-privileged. Its cleaning service provided 7,741 job
opportunities and generated a total transaction amount of $3,485,183.

Exhibition Business

Maintaining close business relationships with AsiaWorld-Expo
Management Limited enabled BS to get involved in different large-scale
exhibitions, concerts, banquets, international examinations and events
which needed manpower support, thus providing stable jobs for
ex-offenders. BS strove to move with time. With sponsorship from the
Enhancing Self-Reliance Through District Partnership (ESR) Programme
under the Home Affairs Department, its business scope had been
extended to cover upstream activities in the industry. Apart from
installation and dismantle services, more all-rounded services were
provided, resulting in more revenue channels. In 2014/2015, 4,054 job
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Cleaning service of Bright Services.
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BEARFEARMREENTIHKS -
Chef's Noodle provides young people
with training opportunities in the catering
industry.

opportunities were provided while the total transaction amount reached
$2,673,629.

Central Kitchen

In 2014/2015, with sponsorship from DBS Social Enterprise
Advancement Grant 2014 and Paper Communication Exhibition
Services, BS refurbished its food processing factory and turned it into a
central kitchen to tie in with business development of its food and
beverage service and Chef’'s Noodle. It is believed that this move can
lower food and operation costs with the synergy thus enjoyed.
Meanwhile, resources were re-allocated to create new job openings
and to hire more young people and ex-offenders, allowing BS to further
enhance its effectiveness as a social enterprise. The central kitchen,
with more new equipment, serves as a caterer in the form of an original
equipment manufacturer. Its products include western desserts,
Chinese dim sum, fresh juice and meal boxes, while it also provides
on-site catering service. A freezer with storage temperature from -18T
to 4T is available for lease.

BS continued to be a supplier of rice dumplings for Ocean Empire
International Limited, while dedicated rice dumplings were put on
market under the “Yummy Rice Dumpling” brand during the Dragon
Boat Festival. Responses to these home-made rice dumplings were
good. Our food processing services provided 1,137 job opportunities
with a total transaction amount of $1,145,846.

Restaurant

Granted a sole franchise by one of the three largest chain brands in
South Korea, BS continues to operate the only Chef’s Noodle branch in
Hong Kong. The restaurant is intended to train young people and
ex-offenders to be professional chefs and practitioners in the catering
industry, as well as helping them develop a positive attitude at work so
as to reach their full potential.

Chef’s Noodle symbolises a breakthrough in traditional Korean food
culture with new elements and specialities introduced into Hong Kong
to give a brand new catering experience. This catering business
offered a total of 17 job opportunities and generated a transaction
amount of $3,318,032, a 58% increase in the average monthly revenue
when compared with the previous year.

Employment Service and Social Emerprisem
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The Community. Education and Volunteer Service branch provides
diversified and interactive activitiesfor all.students and young people
iIn Hong Konggas it'is believed that'erime prevention education
should start at young age. Besides, justice education and a better
understanding of the local judiciary system are also key focuses. A
designated division is responsible for the development and training
of community volunteers and service user volunteers in order to build
up a team of quality volunteers with great mission.
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Service Overview
TeenGuard Valley Crime Prevention Education Centre became a

subvented service item on 1 August 2014 and combined with
community education service to form a new service item community
education and crime prevention service (CECPS). Diversi-fied activities
were held to deliver crime prevention education programmes at
schools and in the community to prevent young people and citizens
from committing crime, as well as building a safe and harmonious
society. Based on the rationale “crime prevention education starts at
young age”, our CECPS offers one-stop crime prevention education
services to all schools in Hong Kong. Apart from providing services
subvented by the Social Welfare Department, we also initiated new
and creative education projects by applying funding from charity
foundations and organising fundraising events, eg Project ME
Minorities Empowered and Mock Trial Justice Education Project. These
experiential activities not only enhanced the interests of students and
adolescents in learning, but also strengthened their awareness of
abiding by laws, enabling them to stay away from crime.

Target Service Users
- Students, parents and teachers

- Young people and the community

Service Areas
Primary and secondary schools in all districts, and community

Community Education and Volunteer Service@
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Major Tasks

Community Education Service

In addition to existing programmes, we produced a microfilm At the
Crossroads this year to enable students a better understanding of
offender rehabilitation as well as the consequences of criminal
behaviours on oneself and one’s family. We also invited a barrister Ms
Catherine Wong to host a talk for teachers and social workers on
juvenile delinquency and the legal consequences. An educational
video cum reference kits were produced to complement with Liberal
Studies at schools for the topic personal growth and relationships.

Group service was provided for outreach young service users, Schools
for Social Development, Tuen Mun Children and Juvenile Home, and
Rehabilitation Centre. Through experience sharing, interactive games
and drama education activities, the adolescents were invited to think in
greater depth their own future and relationships with their families.

TeenGuard Valley Crime Prevention Education Centre
TeenGuard Valley Crime Prevention Education Centre, equipped with
unique and signature facilities such as mock jail, maze and Playmotion
games, provides thematic day camps for young people. Added to
these are diversified experiential and drama activities which inspire
young people to think about their own values and enhance their
awareness of law abidance.

Different themes and contents were designed for day camps to
address the needs of adolescents in their growth, including bullying,
peer influence, drug, materialism and empathy. “Empathy” day camp
was newly introduced during the year, which aims at cultivating
empathy to combat crime. A forum-theatre day camp was designed to
tie in with Liberal Studies in the New Secondary School Curriculum,
inviting senior secondary school students to study the drug issue.
Dramas were arranged to explain abstract concepts and assist
students to think about themselves in greater depth.

With sponsorship from the Quality Education Fund, a project entitled
Project ME — Minorities Empowered was launched to organise day
camps and workshops at schools for ethnic minority children. Day
camp participants came across different scenarios and found solutions
for themselves. Through these exercises, they learnt about positive
values which lead to a positive and healthy life, eg obeying rules and
living in harmony. At workshops, students created their own stories and
shared with teachers and classmates through a situational drama.
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The unique facilities at TeenGuard Valley Crime
Prevention Education Centre, including maze, mock jail
and stage, enable students to face different scenarios,
think in greater depth their behaviours and understand
the importance of choice.
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The first crime prevention education centre established in Hong Kong,
the Centre received numerous visitors from local and overseas schools
and organisations every year, introducing to them its service
characteristics and sharing experience in crime prevention. During
the year, our visitors came from Hong Kong Baptist University, City
University of Hong Kong, California State University, Judiciary of Macau
and social service agencies from the Mainland.

[BELELEEE] BEABRIIILEREN S HRITE
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Choir members sing in public performance as crime
prevention ambassadors.
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Participants of Project ME — Minorities Empowered learn about the
importance of law abidance through different scenarios.
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DEFREMS  FERAZENERENAE  FIE LSEBANEHRAL -
Putting on a lawyer's gown, students pitch in their roles as prosecution and defence
lawyers, and highly focus on all details of the trial.
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Mock Trial — Justice Education Project

Justice education is the primary objective of Mock Trial — Justice
Education Project. Considering that justice is quite an abstract concept,
a variety of activities were designed to invite students to think out of the
box, experience and learn about what justice and the rule of law are.
They included lectures, interactive workshops, court visits, mock trial
competitions and Justice Think Tank.

Funding support from The Community Chest of Hong Kong to the
Project completed in July 2014. After that, sponsorship to sustain the
Project was received from Hong Kong Academy of Law, Mama
Charitable Foundation and other supporters. Thus, the Project
continued to allow adolescents to learn about law and order as well as
be aware of law abidance. During the year, a total of 36 secondary
schools participated in the Project which attracted more than 800
students. The number of judges, lawyers, teachers and volunteers who
rendered assistance was close to 200.

At the invitation of Radio Television Hong Kong, the Society assisted
again in the production of an educational documentary which featured
mock trial competition. Meanwhile, an online voting on Justice Think
Tank was held. All these efforts encouraged students to think more
about social issues, and helped further promote the Project and justice
education in the community.

Community Education and Crime Prevention Service

ERHE LY Life Education Programmes 183 28,791
e Drama Education Programmes 25 6,091
TEAHERE Thematic Day Camps 80 2,189
/B Developmental Groups 185 2,867
i ERIEE Community Programmes 6 1,102
SNRIEREERSE | 28 Visits by other organisations or agencies 14 322
2 BHULRE « ARHBTE
Mock Trial — Justice Education Project
NEHE LY Justice Education Programmes 75 17,882
BRI Competition Training 542 9,397
BEEELE Mock Trial and Reflective Sharing Competitions 50 2,480
EIRBEREE Volunteer Services and Programmes 53 273
Sy Opening Ceremonies 2 571
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AR 75 8E Service Data
HEETAR

No. of community volunteers
FAERTAH

No. of ex-offender volunteers
ZIEIAR

No. of beneficiaries from volunteer training
FR#m 30 /N )2 T A 21

No. of volunteers serving 30 hours or more
RS M 80 /N HZE T AEK

No. of volunteers serving 80 hours or more

ARTE 150 /NEFRIZE T A

No. of s serving 150 hours or more

Service Overview
The general public, ex-offenders and ex-mentally ill persons can help

promote crime prevention education and ex-offender rehabilitation
activities by taking part in our voluntary work. Social integration can be
achieved when the general public has the opportunity to better
understand ex-offenders and ex-mentally ill persons. Meanwhile,
ex-offenders and ex-mentally ill persons can rebuild their confidence
and reintegrate into the society through voluntary work and social
services. Regular exchanges and recreational activities are organised
to enhance volunteers” interests in voluntary services and their sense of
belonging to the team.

Volunteer Training
In view that our service users are mainly prisoners, ex-offenders and

ex-mentally ill persons, basic training is provided for volunteers to
understand service users, learn about some basic communication skills
and important points to note. Our volunteers can then attend advanced
training courses according to their own interests in order to learn more
about different situations when meeting with service users and the
ways to handle these situations before providing services.

482
172
379
1568

71
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Community volunteer and service user volunteer try
out firewood cooking together.
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Voluntary Services Teams

Community Volunteer Team

Formed by people from the community, our community volunteer team
organised large-scale festive events and group activities in
correctional institutions to show affections towards inmates and enable
them more contacts with the outside world. Our community volunteer
team also assisted social workers at Magistrates’ Courts, helping
people who awaited trial and their families to relieve tension and stress.
Prison visit escort service was provided and birthday parties were held
to help prisoners and ex-offenders maintain closer ties with their
children. Crime prevention education programmes were organised to
prevent inter-generational crime. Other voluntary activities included
events for ex-mentally ill persons for their smoother reintegration into
the society, and justice education programmes for young people to
develop proper civic awareness. The community volunteer team also
actively supported our large-scale corporate events such as
fundraising activities.

Service User Volunteer Team

We encourage service users, including ex-offenders, ex-mentally ill
persons and ex-substance abusers, to actively participate in voluntary
services. By forming volunteer teams and taking part in voluntary
services such as hair-dressing and wheelchair repair, they changed
their role from taker to giver, felt the joy of being a giver and took the
chance to integrate into the society.

Socially Inclusive Volunteer Team
Socially inclusive volunteer team is formed by service user volunteers

and community volunteers to render assistance to the disadvantaged

ET2HAWRDEY [EBZRVOHE]  EREBIIANBE -
In a large-scale visit during the Chinese New Year, volunteers share their love and care
to the elderly.
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[EIF22014]) £ RERBS
RETHAGETIREAOHL -
At the Volunteer Award Ceremony
2014, our guests recognise the
dedication of award-winning
volunteers.

groups, such as people with intellectual disabilities and the visually
impaired. This form of volunteer team not only allows community
volunteers to better understand our service users, but also helps build
constructive social networks for service users.

Service Development

Core Volunteer Team

Many volunteers have gained invaluable experiences after joining our
voluntary services which have been in place for many years. To
encourage greater participation, we invited these experienced
volunteers to also take part in the service planning process. By doing
so, we can tap their ideas for new elements to our services while
enabling them to have self-enrichment. During the year, we established
a core volunteer team which assists liaisons and communications with
other volunteers as well as programme administration work. Regular
meetings were held to evaluate service effectiveness and collect
feedback from core volunteers who were also invited to design
programmes for the following year and enrich their contents.

FIVE Scheme

To better understand the needs of our volunteers and to cope with our
volunteer service development, we launched a volunteer support
scheme FIVE (For Individual Volunteer Enhancement), through which a
platform is set up for individual volunteers to meet supervisors to share
their views and expectations on our volunteer services, as well as what
they had learnt. During these meetings, our supervisors could provide
counselling services for volunteers to help alleviate their emotions for
greater joy when taking part in our voluntary services.

Community Education and Volunteer Service@
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Upcoming Development Focus
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To move with times, the Society will put greater focus on the following
areas in the coming year :

Social Rehabilitation and Crime Prevention Service

Care is the spirit for our social rehabilitation and crime prevention
service. Apart from helping service users to reintegrate into the
community through multifarious services for social inclusion, we will
extend our services for young and elderly ex-offenders, as well as
strengthening support services for prisoners, ex-offenders and their
families and children. By instilling a sharing and caring culture, we
believe that further professional development and more quality services
can be achieved. We will also computerise our service workflow and
operation to enhance efficiency and the development of research
studies.

Mental Health Service

To enhance our mental health service, we will strengthen carers'
support at all levels of intervention. For more quality and assured
recovery oriented practice, a wider application of DREEM (Developing
Recovery Enhancing Environment Measure) questionnaire will be
adopted. While community resource is another area worth exploring,
greater efforts will be made to mobilise informal support from the
community.
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Employment Service and Social Enterprise

Putting employability of ex-offenders, ex-mentally ill persons and other
disadvantaged groups first, our employment service will continue to
explore more market-oriented vocational training programmes
and expand our employer network for diversified job offers.
Entrepreneurship guidance and life planning for career development
will be provided for young people to realise their plans. Better
employment counselling skills and more effective support to employers
after job matching will also be important. Despite increasing costs and
fiercer market competition, our social enterprises will proactively
enhance their businesses and strengthen the core teams for greater
competitiveness and business stability.

Community Education and Volunteer Service

Our Mock Trial — Justice Education Project is very well-received as
students learn a lot about social justice and the local judiciary system.
We will strengthen the social work element in the Project. In view of an
increasing number of ethnic minority students, more tailor-made crime
prevention education services will be provided for social inclusion and
their becoming good citizens. As far as volunteer service is concerned,
more channels will be created for more co-operations and interactions
between community volunteers and service user volunteers. Publicity
media, such as micro film, will be utilised to enhance public awareness
of our volunteer service, thus inviting greater participation.

Upcoming Development Focus @
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Staff of Chef's Noodle introduces its
food and beverage services.
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Through street charity sales, we hope to enhance public
awareness of our work and the needs of ex-offenders.

=
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Adopting “A Chance ¢ A Future” as the promotion theme for the year,
the message of giving ex-offenders a chance to reintegrate into the
society was promoted via various channels. Difficulties faced by
ex-offenders, ex-mentally ill persons and their families were featured in
media interviews with an aim to creating positive messages and inviting
support from the public.

We had been supporting and participating in the Caring Company
programme organised by the Hong Kong Council of Social Service for
years. During the year, we attended the Caring Company Partnership
Expo 2015 with the theme “Nourish Ex-offenders ® Establish a Harmonic
Future” and featured our social enterprise Chef’s Noodle at our
exhibition booth. Visitors were served with Kimchi and plum tea. At this
occasion, caring employers who had rendered continuous support to
offender rehabilitation were recognised. This served as an opportunity
for exchange, enabling companies interested in hiring ex-offenders,
volunteers from the community and organisations in co-operation with
our social enterprise Bright Services Company Limited to obtain more
information on our services. With all these efforts, we hoped that
ex-offenders would be accepted and given a chance to serve the
community, thus resulting in social inclusion.

We also strove to have direct contact with the general public in order to
introduce our services. Charity activities such as donation appeal on
streets and charity sales were held.

~ 2014/060/1
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Fund Raising and
Resources Development
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Take a curtain call at the end of the “Detention — SRACP
Charity Drama".

ﬁ ) KBRS

Through a monthly donation project to raise funds, we continued to
help the newly discharged people to start a new life and support
themselves later after settling down. Some daily necessities were
prepared such as sheets, blankets and small electric appliances.
Charity funds were sought and charity events were organised to
develop more offender rehabilitation, mental health and crime
prevention services.

In co-operation with Tang Shu-wing Theatre Studio, the “Ozproperty
Investment 88 Presents: The Detention — SRACP Charity Drama” was
staged on 29 and 31 August 2014 for charity purpose. With support
from the Hong Kong Federation of Women Lawyers and Youth
Outreach, SRACP’s Vice-Patron, Chairperson, Vice-Chairperson and
committee members, new elements were introduced into the comedy.
This charity event succeeded in raising about HK$730,000 for
providing crime prevention education services. On 23 November 2014,
the SRACP Charity Walk was held again following its previous success
to solicit public support to ex-offenders and the ex-mentally ill persons,
enabling them to reintegrate into the society. Over 600 participants took
part in the event while some HK$300,000 was raised for support
services for offenders, ex-offenders and their children.

TR F5 [P Walk] 2E1TILE 2014 ©
Render full support to 2014 SRACP Charity Walk.

Hall N 1%

SRACP Annual Report 2014/15

Information Technology
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Our Information Technology division continued to create event websites
which provided regular updates, such as SRACP Charity Walk 2014,
Fashion for a Better Future 2014 and Caring Company Partnership
Expo. Bright Services Company Limited, our social enterprise, joined
the Web Accessibility Recognition Scheme and received the Gold
Award (Website Stream). With its barrier-free experience feature, the
website helps promote a positive corporate image by providing the
visually impaired and the elderly with more information.

To tie in with knowledge management development, a sharing platform
SRACPortal has been in place since 2010 to enable a more effective
sharing of corporate updates, documents and professional experience
among staff and to strengthen the ties between divisions. New recruits
could learn about the basic concepts and functions about the Portal at
the briefing session for them. In 2014/2015, a total of 10,160 logins
were recorded, an increase of 1,200 person times when compared with
the year before.

Multimedia messages were prepared for some large-scale activities.
For instance, SRACP Charity Walk 2014 website and social media page
were updated before and after the event.

During the year, databases and systems were developed for volunteer
development services and health education services to strengthen
information management and quality. A Donor Management Database
had been completed and is in operation. Below shows computer
systems currently in use by our service units.

A
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Bright Services Company Limited receives
Gold Award (Website Stream) at Web
Accessibility Recognition Scheme.

EA
System

AEBEZESR

Human Resources Management System

MBER RS

Finance Management System
BHEREEBN R

Email and Spam Controller System
MEATTE

SRACPortal

CPMS ARE B M5

Case Performance Management System

LS/CMI fR#K T / [HREEER
Level of Service/Case Management Inventory

EXRBERENE

Employment Management Database

BREEERE
Donor Management Database

MERE R
Online Survey System

EEEERS
Flag Day Management System
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SRACP Charity Walk 2014 event website
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Units Using the System
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All'units

BIER

Head Office

o

All units

2g

All units
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Social Service Centres and Court Social Work Service
HERBEHL

Social Service Centres

BEERRS

Employment Development Service

B ERE

Corporate Communications Division

HEHE RIERILRRS

Community Education and Crime Prevention Service
BT (/AR AR

Flag Day Working Group and Flag Stations

Technical support was provided for all computers, servers, network
systems and IT related peripheral equipment through channels like
enquiry hotline, remote control, on-site support and consultation. IT
audit is conducted annually to monitor the condition of IT equipment
and users’ needs so that replacement plans for old and damaged
equipment can be worked out.
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To further enhance our services, Service Users’ Opinion Survey is
conducted on a regular basis for different units. During the year,
questionnaire surveys were conducted for Employment Development
Service and Court Social Work Service units. In general, service users
who responded were satisfied with our services while opinions
collected could help further improve our service quality.

To continue with our evidence-based service rationale, a number of
studies on support services development were conducted during the
year.

An exploratory study on the relationship between leisure/recreation and
social rehabilitation services was conducted. Research findings
showed that the ways to spare one’s leisure time had significant
association with the risk of recidivism. With appropriate leisure and
recreational activities, well-being of ex-offenders could be enhanced
while the risk of recidivism could be reduced. It is recommended that
regular leisure/recreational activities for ex-offenders could be held to
reduce recidivism and assist them to lead a positive life.

In the area of mental health services, two studies were conducted on
the recovery process of people with mental iliness to enable a better
understanding of the key elements in recovery so that more tailored
services can be provided. Findings from the “Social Connections of
Service Users in Integrated Community Centres for Mental Wellness
(ICCMWs)" study indicated that social connections and support played
an essential role in recovery. However, service users in most ICCMWs
did not have sufficient social connections and support. Therefore, it is
recommended that peer support group and outreach voluntary service
be provided to assist service users in developing their social network,
thus enjoying the needed social support.
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Through a study “Effectiveness of Strengths-Based Case Management
for People with Mental Health Problems in Hong Kong’, it was found
that service users at ICCMWs had different strengths of their own. By
guiding them to utilise these strengths for recovery, their well-beings
and the sense of hope could be enhanced. Research findings also
revealed that Strengths Model and Strengths Assessment are highly
applicable and effective in improving service users’ recovery process.

Apart from internal research, we also encouraged evidence-based
research in the social service sector. We actively participated in
seminars and workshops organised by Practitioner-Researcher Group,
during which the Society’s experiences in evidence-based research
were shared with other non-governmental organisations.

Modifications in social services need to be made to meet the different
needs arisen out of an ageing population in Hong Kong. This is also
true for our services at Social Service Centres. At present, about 16%
service users of our Social Service Centres are aged 60 or above. In
view of this, we are studying the rehabilitation progress and needs of
elderly ex-offenders so that more suitable services can be designed.

Rehabilitation for offenders and ex-offenders is a main focus of the
Society while “desistance from crime” is a key. In the coming year, we
will study in depth desisting factors and related obstacles so as to
further enhance our understanding of the needs of ex-offenders,
provide more suitable rehabilitation services and reduce recidivism.

As far as mental health services are concerned, a study will be
conducted to investigate into the idea of recovery at ICCMWs and
halfway houses, and to evaluate the impact of our services on service
users’ recovery using DREEM (Developing Recovery Enhancing
Environments Measure) assessment.

REEMEBHHNBERARAREERER @B F2H
[BZAK] N ABAARNEEREX

University lecturer and psychiatrist give views on survey
results while service users share what they gained and felt
after engaging in the strengths-based research study.
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Staff Training and
Talent Development
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We value training and development needs of our staff considering the
importance of providing more professional and quality social services.
In April 2014, an Information Technology and Talent Development
Division was established to plan, co-ordinate and implement staff
training, professional development and knowledge exchange
programmes. During the year, career development roadmaps for
different ranks of staff were reviewed and staff training and
development programmes were designed through talent development
co-ordination meetings. Through this exercise, we continued to honour
our mission of upholding professionalism and pursuing excellence with
a learning culture.

The Society organised different in-house training tailored to work and
service needs, and subsidised staff of different ranks to participate in
external training programmes, enabling them to enhance their
knowledge and competency in frontline practices. The types of
programmes included corporate-led training, service-led training,
frontline service training, unit-based training and overseas activities.
A total number of 1,102 beneficiaries was recorded.

Through Professional Development Working Group and Clinical
Development Working Group, professional enhancement on social
rehabilitation, crime prevention and mental health services continued
while staff members were encouraged to make more in-depth study on
these topics and learn from each other.

SRACP Training Centre was set up in January 2015 to offer training
programmes and certificate courses for people who are providing or
interested in providing offender rehabilitation, crime prevention and
mental wellness services, enabling them to understand criminal act,
mental illness, as well as addictive and high-risk behaviours, and
explaining intervention approaches so that they can enhance work
efficiency and quality. The Training Centre also organises training
courses which offer new and innovative solutions to social problems,
thus contributing to an inclusive and safe society.
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We maintained close contacts with universities and tertiary institutes
and supported education development in the area of social services by
providing placement opportunities for students taking social work,
criminology and counselling courses. During the year, fieldwork
placements at our service units were arranged for 26 students from the
University of Hong Kong, the Chinese University of Hong Kong, City
University of Hong Kong, The Hong Kong Polytechnic University, the
Hong Kong Baptist University and the Hong Kong Shue Yan University.
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Programme Categories

SNEHELA S

External training for individuals

B ERIE2
Corporate-led training

RBEERE

Service-led training
AIRERE

Frontline service training
B EED

Unit-based training

BIZIRIEE

Overseas exchange

) winss

AERTEERFIEFHRZE
2014 AR GERDERVEM -

judicatory institute.

£ |

Topics

P& RS K& TAEFMBRSNELE -

External training relevant to service and work setting

FETEMES  BERRAITEI - R/ VEEAERL  RERRE
EHIEREE R E TTERB % -

Induction programme for new staff, training for management team, visit to
Siu Lam Psychiatric Centre, training activities for Standard Performance
Monitor System and workshops on staff appraisal.

ETEARBENE  LEAMLAE  LRERRFENE  REARE
FEB e ERREREERTERE -

Recovery model and strengths-based assessment, Mentalisation-based
therapy, Level of Service/Case Management Inventory (LS/CMI), Reality
therapy, and drama therapy for students with special education needs
(SEN).

ERNBENA  BYWENSE  RRFAREEZERERIHML R -
Non-violent crisis intervention training, Animal-assisted therapy,
understanding SEN students, and understanding sexual minority.

EREL R RRES o

Team building and clinical supervision.
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BMNTHERBE R TREERE éﬁ‘H: Annual Reintegration Puzzle

Conference 2014 (AN ) KR || Eig e o

First International Symposium on Harm Reduction in Macau, 20th AIDS

International Conference in Melbourne, Guangzhou study tour, 10th

Annual Reintegration Puzzle Conference 2014 in Singapore, and

Yinchuan Bilateral Conference.

ERERI2ER)|EES

The Hon Mr Justice Patrick Li and our staff participate in
Yinchuan Bilateral Conference in 2014, and visit local

SHEAR

No. of Beneficiaries

179

416

217

155

96

39
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Activities for Staff
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AIERR-—A2MIHETRE ZEREHE] -
Colleagues participate in a hiking activity with their
families and friends before a seafood feast.

In 2014/2015, the Staff Welfare Association organised diversified
recreational activities and interest classes, including “Feng Shui and
daily life” , “baking cake to celebrate Valentine's Day” , “selfie day”,
“art jamming” and “hiking cum seafood feast” which suited families
best. The annual gathering was still the most attractive activity to
members. Some 120 colleagues and their relatives attended.

The Association continued to support the Stanley Autumn Fair
organised by the Sports Association of the Correctional Services
Department, as well as the Soccer and Basketball Cup competitions
organised by the Hong Kong Social Workers™ General Union.

The Association served as a bridge between staff members and the
Society. During the year, it helped reflect views of staff members on
Mandatory Provident Fund, paternity leave and the Agency
Enhancement Project.

RIWEERZA  HRES - CERBFRERREA -
More festive atmosphere at annual Christmas gathering when our
colleague dresses up as Santa Claus and plays with children.
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HERNZEFHRBES
Partnership Fund for the Disadvantaged
ERBIMBETBR AT

Hong Kong Overseas Club Ltd.
HRREAZES

The Community Investment &
Inclusion Fund

YNk

The Community Chest of Hong Kong
EURERERASEZES

Council for the AIDS Trust Fund
RHEBLAATETR L

Red Ribbon Centre

Department of Health

HSES

Beat Drugs Fund

B RNENEM L hRER
REIRmEE

Planning and Coordinating Team
(Kowloon City & Yautsimmong)
Social Welfare Department
EBEBEIE

Employees Retraining Board
HeRNE

Social Welfare Department
HERNZEFHRBES
Partnership Fund for the Disadvantaged
Social Welfare Department

We are most grateful to all the individuals, volunteers, organisations
and companies for their genesous donations* and assistance. The list

is exhaustive but owing to limited space, we apologise for any

omissions.

BHE

Correctional Services Department
BAERTT

Hang Seng Bank
ERRIBESFERAF]

The Hong Kong Mortgage Corporation
Limited

=g

Fire Services Department

RBEHHRE

Home Affairs Department

B FRA T BR A5

Government Flying Service

Y1k

Labour Department

BB EH

Hong Kong Customs and
Excise Department

BER

Hong Kong Marine Department
EH#E

The District Council
BEHEES

Quality Education Fund
REBEERFTEES

Tai Po District Fight Crime Committee

BANIRERFTEES
Wong Tai Sin District Fight Crime
Committee

nEgEy
The Lok Sin Tong Benevolent Society
Kowloon

EELREEES

Mama Charitable Foundation
BRLREXEY

Hong Kong Academy of Law
EAES

Radio Television Hong Kong
ERESQEYEMNR
The Hong Kong Jockey Club
Drug Info Centre
ERERQREERER
The Hong Kong Jockey Club
Charities Trust
BUOTHREED

Mercy Mission Charity
2Rl

Kwai Chung Hospital
IERES

Keswick Foundation Limited

HEARATA

Johnson Cleaning Services Co., Ltd.
RLRBBERAT

Easy Cleaning & Pest Control
Services Ltd.

BABREAEFR LA

Luen Tai International Mould Ltd.
HEZHE (FE) BRATF

DHL Global Mail (Hong Kong) Limited
BREEARAR

U-Banquet Group Limited

N R

Rotary E-Club of Tamar HK

CJM HK Company Ltd.

1BAR A BERR

Janssen Pharmaceutica
ELHRERTE

HSBC District Community Programme
FEEE

Make Up Forever Academy

HEEHE

Tao Heung Group

REMEERP O

Family Network Development Centre

3D B

3D Animation Gallery
MEIRREAER LA

Hutchison Global Communications
Limited

MBI EEREERE AR AR
AsiaWorld-Expo Management Limited
EHARAT

Full Chartered Limited
KEBFRRBERAE]

Shiu Hang Cleaning Services Co., Ltd.
2BEERAQA]

Trillion Resource Incorporation Limited
REGEEE

Baguio Green Group Limted

VIP AR AR
VIP Consultancy Limited

NESKBR AT

Tim Fung Steam Laundry Co., Ltd.
-2 /N

Full Art Dry Cleaning Co.
BRBERIRBBEERLR]
Updated In Cleaning Services
Company Limited

BEIRE (EEEE)ARQA
HealthWorks (Corporate Service) Ltd.

HeEERE AR AF]
Sylinghim Limited

KERBER AT

Easy Cleaning & Pest Control Services Ltd.
SVERBE A F]

Gastronaut Domestic Supplies Co.
EEEERREESEBR AR

LF International Catering Management
Co., Limited

SR RIR AR 2 A

Hoi Luen Environmental Services Ltd.
RIETEBRAR]

Millennium Engineering Corporation
Limited

EREBEEBRAA

Beauty Collection Consultants Limited
BRFTEREEEBERAOA]

Xtreme Auto Care Limited

BEWRE (£F) ARLF

Ocean Empire International Ltd.

[EEXEZ
A.S. Watson Industries

ISS Facility Services Limited
BEREIERR

Hong Kong Trade Development Council
RREEEE

The Lifestyle Group
BERKEGERATA

The Laundry Association of

Hong Kong Limited

MRBSEKIE

Millie Dry Cleaning & Laundry Co.

T

SRACE'Annual Report 2014/1

% ERER AR

NCH Logistic Company Limited
AMEEFRI{TERAR
VISION A.S. Limited

Study Hard Putonghua Centre

SRR BR AR
KRS Logistics Solutions Limited

Professional Languages Centre
BRES

Sun Florist
ERBEZRBERAA

Law's Cleaning Services Ltd.
- oA

IT Concept

BEBERAT
Pine Mate Limited

The Integration

BRAMAE D

HPC IT Education Centre

EBANE

Beautiful Life
BERBRERAEHE
Association of Professional Personnel
(Hotel, Food & Beverage)
BEREARAR

Renley Watch Manufacturing Co., Ltd.
AELRMBEERRAR

Hui Lau Shan Food Manufacturing
Co. Ltd

BHREXARAF

Baab Limited

HES vl

la dolce italiana

GL Events Hong Kong Limited
AERHERER AR

Tai Hing Catering Group
RREEEFRAA

Fairwood Fast Food Ltd.

B E R R

Shingrildong Super Spicy Jjambong



REEREEERAA

Ka Man Beauty Center Limited
BIEEFTEREEERAA]

Wash & Wax Limited

TR ZRBBR AR

Region Cleaning Services Ltd.
BARBIMBEBAR LA

HK Overseas Chinese Club Ltd.

Spirit of Spirit Limited

NEEL (—h==) BRAQA]

The Kowloon Motor Bus Co. (1933) Ltd.
BEBERDA]

McDonald's Restaurants (Hong Kong)
Limited

FREMEE

Club Cyclone Runner
ERRRARAT

Able Technology Corporation Limited
BHEBEITERAR

Chung Shing Taxi Limited
FRERSRERAA

Lee Kin Driving School Ltd.
EERRERER AR

Tak On Driving School Ltd.
ERLEZRE AR AR

Hang Wai Cleaning Service Company
Limited

BHAERBERAR

Kingdon Car Services Limited
BEBERARAT

Ocean Empire International Limited
BEBETS (B8 ) ERAA
PARKNSHOP (HK) Limited
RRREARAT

Ronca Exhibition Limited
ABREAR

Paper Communication Exhibition Services
BRBEEEN

Hong Kong Racing School for Motorsports
REIE

Prime Production

2K ABRR AR
Chen Lung Leather Goods
Manufacturing Limited

#EH TRERA
Artelier Limited
BHIET

Tom Lee Music

Kiddssha

ERSEE
Mr. Isaac TAM

Bz
Ms. TIN Suk Man

RRESLE
Mr. Jonathan CHANG Tien Yin

RS
Mr. CHEUNG Kam Chiu

RE RS
Mr. CHEN Guan Hong

mamAE

Mr. HWANG Him

Mr. Norman HUI
EiaE

CHU Po Shan
BEE L E

Mr. LEUNG Kim Wah
Mr. Simon H BAKER
Mr. CHAN Sam Eddie
HEBlert

Ms. Vivian W. Y. YIP
Chief Imam, Kowloon Mosque

Azt

Ms. Pearl TSE
BB A

Mr. Aleck KWONG
BEELL

Ms. Winnie WONG

REFLL

Ms. NG Chui Fong

Dr. Vincent LI

RiEGTE

Mr. LEUNG Wai Kit Grad
BAEFLL

Ms. YEUNG Sau Fong, Odelia
FIKERIE L+

Dr. CHEUNG Siu Kau

REIRER
Ms. NGAI Mei Chu

IS

Ms. HO Lai Ha
FEBELRFEL
Dr. LEE Yuk-lun, JP
-

Ms. Joesphine LAM

mEERE

Dr. SIU Hin Ho
FEETMRE
Dr. FONG Ho Ching

BREITE
Mr. Ray CHUNG

HERIA B RS

Chi Lin Nunnery Social Service Divison
EEAREERARAR

Vassar Charity Society Limited
ERZRELS

St. Peter Revival Association

NS EEER

Kowloon Kam Wah Home For the Aged
FMRGREI K

Richmond Fellowship of Hong Kong
Tsui Wah House

RRBREEZR

Po Leung Kuk

Fuk Wai Home For the Elderly
BEEIMHARERBED L

Ho Chui District Community Centre for
Senior Citizens

(Sponsored by Sik Sik Yuen)

BT TE

New Life New Liver
ERBEIABRXE

Department of English

Hong Kong Polytechnic University
BRI ERLES

Yiu On House, Stewards
BEMTEREY

Take Your Way Clubhouse, Stewards
BEMEETFNAE

Youth Outlook, Stewards

RESEE

King Hong Home, Caritas
REHEEBT L2

Kwok Tak Seng Catholic Secondary School
MESRBPRESNRES

Sun Chui Halfway House, New Life
Psychiatric Rehabilitation Association
HEgReREeERES

Pok Hong Halfway House, New Life
Psychiatric Rehabilitation Association
BABLFRIGEROZRED L
Sane Centre, Hong Kong Children &
Youth Services

BRLEHLERERES

Kwong Fuk Halfway House,Mental
Health Association of Hong Kong
BEHEGELSRBEEE L £EE
Yang Memorial Methodist Social
Service Independent Living Project

MR & RED

ALOHA, Richmond Fellowship of
Hong Kong

FRLEHESENY

Amity Place

Mental Health Association of Hong Kong

BEERAP L

Chun Shek Centre, Heep Hong Society
NMEREHEZK

Sheung Tak House

Richmond Fellowship of Hong Kong
HEHEEEES
ItEEFFINELE TIEKR

Youth QOutreaching Social Work Team
Evangellical Lutheran Church Social
Service, Hong Kong
ERgPHABTLFRERBF L
H.K.S.K.H. Shatin Children and Youth
Integrated Service Centre -

Jockey Club Youth Express
RE=Pr R RE

Lok Hong Integrated Community Centre
for Mental Wellness, TWGHs

ERBMAEEL]

Hong Kong Animal Therapy Foundation
BHREZREEXEDS

Buddhist Compassion Relief

Tzu Chi Foundation

ROK B 8 3% R A%

Tin Shui Wai Community Development
Network

REERDYIHE

Society for Abandoned Animals
EREREFHE

The Youth and Fringe Association of
Hong Kong

SRACE'Annual Report 2014
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BRI EEReRBEFEM
The Hong Kong Federation of Youth
Groups Jockey Club Tin Yiu Youth S.P.O.T.

HRBREH e RS BELRRE
AL
New Territories Women & Juveniles Welfare

Association Social Services Division Limited
Pak U Neighbourhood Elderty Center

hEREHE S HERS

CCC Fong Yung Wah Secondary School
BEHE

Heep Yunn School
HERBEEREEZAFL
International Buddhist Progress Society

(H.K) Ltd. Law Chan Chor-Sze Social
Centre for the Elderly

BABIAEMBEBEHE

Office of Service Learning

The Hong Kong Polytechnic University
ERRIASHBRAXBR
Institute of Textiles & Clothing

The Hong Kong Polytechnic University
HEHEREGEREMGREH L
Abundant Life Christian Church Family
Links Social Services

BAGHY SRS

SKH Holy Carpenter Church District
Elderly Community Centre

Teen (£178) - B 0F BHE5HEI

Heath in Mind Program
meEBMHeERAR

Green Animals Association Limited
TEABEHRESAWEE

Chinese Rhenish Church, Hung Hom
BRI ESeREBEFEH
HKFYG Jockey Club Farm Road Youth S.P.O.T.
HEXIEHES O

Centre for Community Cultural Development
ERgEREREMEP L

SKH Holy Carpenter Church District
Elderly Community Centre

O |
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BT

D’Art Research Unit
HEEHRERS R

Hong Kong Christian Service
BERMELE

Youth Employment Start
BREREREEREMNESDL
Hong Kong Sheng Kung Hui Kei Oi
Neighbourhood Elderly Centre
RGBS R G R A A
(BBLBEEEWEAR)
Mental Care Connect Company Limited
(Subsidiary of The Mental Health
Association of Hong Kong)
BRRES

The Lutheran Church Hong Kong Synod
ERE - HEOEH

Hong Chi Association -

Social Enterprise Office
TXREEE

The Industrial Evangelistic
Fellowship Limited

1T » EERERSMR

Peter F. Drucker Academy
BAEFBIES

HK & KLN Flower & Plant Workers
General Union

BENEE

The Society for the Aid and
Rehabilitation of Drug Abusers

BREREEIEES

The Family Planning Association of

Hong Kong
HPIRERE D FE

Tuen Mun Children and Juvenile Home
BB T TERERBEER

Hong Kong Red Cross Princess
Alexandra School

RE=GHFREER

TWGHs Kwan Fong Kai Chi School
EEREERESNR

Hong Chi Winifred Mary Cheung
Morninghope School

BEEBEER

B /ONR T

Rhenish Church Grace School

BT ERE

Lions College

B EREHE

The Hong Kong Council of

Social Service

BELghEeS

The Hong Kong General Chamber of
Social Enterprises Limited

BBARE

The University of Hong Kong
ENON: -

The Chinese University of Hong Kong
ENYNGINE

The Open University of Hong Kong
BAEESE

Hang Seng Management College
BB B

Hong Kong Repertory Theatre
DEYBAEE

Just Education Services Organization
EEGHRIPE

Christian Alliance Cheng Wing Gee
College

S5
BERATHERS

Street Sleepers Action Committee
REBITHL

BMTHE TEGE
EREHSTHAR
FILTmEEREE TIEHE

Ozproperty Investment 88 Limited

PEE A
Mr. Albert W.H. LUK

FAIER MBE K4+

Mrs. SIU Szeto Kit, Kitty, MBE, JP
2R IEE

Hong Kong Commerce & Industry
Associations
BRREMGEARAA]

Hong Kong Federation of

Women Lawyers Limited

BRzEEsE
Phoenix Charitable Foundation

2;Z% SBS, BBS, CStJ, A ¥4+
Mr. LAU Hon-wah, SBS, BBS, CStJ, JP

Anne Kei Wedding Planning

BL (AR RREEEREESS
Heshan (Hong Kong) Women and
Children's Charitable Foundation Limited
BEBFTRRAE

Lee Clansmen's Association Limited
EFTEEIHEBAE

Wanchai and Central & Western District
Industries and Commerce Association

Coffee Concepts (Hong Kong) Limited

EHEFEERAT

Golden Lyca China Company Limited
RRBRINRUE

Green Production (Overseas) Group

[oA=gan
Youth Qutreach

BER IS A

Mr. Albert W.H. LUK
THEEE

The Hon. Mr. Justice Patrick LI
ERARIAEAD

Mr. Thomas S.T. SO
ERtE

Mr. Jimmie K.S. WONG

ZZ R 7R EEDHEE

Tutor Time International Nursery
and Kindergarten

RARREE L
Dr. Kalwan KWAN

Mr. Peter LAW

Mr. WONG Wa-kei

BEEE

His Honour Judge Joseph YAU
EEREBHERL

Jolly Kingdom

FEBE LA Tt

Dr. LEE Yuk-lun, JP
THEEE

The Hon. Mr. Justice Patrick LI
RRUKEEAD

Ms. Sylvia W. Y. SIU, JP

TR KAERRD

Mr. Samuel WONG Chat-chor,
Barrister-at-law

PRE TS AEAD

Ms. Anne CHEN Wai-yui
BAERE

Mr. AU Pak-ching, JP
PRoKEE Se

Mr. Leonard CHAN
BRREMGEERLDA
Hong Kong Federation of Women
Lawyers Limited

BEL

Youth Outreach

=
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FRErst
Mr. Joe MA Tak-chung

HIERESE
Mr. Bryan TO Hang-lam, Hayabusa
Martial Arts & Fitness Center

ekt
Mr. Eden WONG
The Ring Thai Kickboxing Studio

BB L
Mr. Jerry YEUNG
PVT Group Ltd

wBRE R
Mrs. SIU Tsang Fung-kwan

Dr. Maggie KOONG

Top Fame International Trading Limited
Mr. Bosco TSO

BIER L

Mr. Dennis MAK Hon-shing

Ms. YING Yin

SREPEE OBE AT AL
Lady Pauline CHEUNG, OBE, JP

B BSEE
Ms. Piera AU-YEUNG

BRIGH #L2ED SBS, JP

Mr. CHAN Shu-ying, SBS, JP
REEXL

Ms. Cressida Leung
WNRFEE

BEEBEYE

ERELL

BERME

Law Society of Hong Kong
ECYNEL VN

Hong Kong Bar Association

EHRE AT
Hong Kong Economic Journal Monthly



BRI
Hong Kong Commerce & Industry
Associations

BEEERTREE
Lee Clansmen's Association Limited

BEZEESE
Phoenix Charitable Foundation

BEFRAT

Full Art Dry Cleaning Co
AERIFKES

Sai Kung District Industries and
Commerce Association Limited

REFERBR QA

Tim Fung Steam Laundry Co. Ltd.
BRI HEHAR

Wanchai and Central & Western District
Industries and Commerce Association

HEARAA

Johnson Cleaning Services Co., Ltd.
EABRELBFHTE
KEBRIRBER LA

Shiu Hang Cleaning Services Co., Ltd.

BT
Chak & Associates
IEIRRREBR A

Hoi Luen Environmental Services Ltd.

R A

Mr. MAK Hon Shing
EEBR AR

Full Charter Limited
2REBRAF]

Trillion Resource Incorporation Limited

* ARFIEAIR - RINEEE $500 S L2 BHES

MEAXAGHZE
AG Natural Health

2ICERTT
Chak & Associates

GigaSports

BINET
Wilderness Adventure

BRI

Auxiliary Medical Service

Utopia Creative Stations

BI& [RE 1] B ER
Producer and actors of "Tiger Cubs II'

BT+

Music Man Production
Band of Brothers
FEMRBRERES
ERLEMHGARAR

Hong Kong Federation of
Women Lawyers Limited

The G Sisters

BE
Youth Outreach

SHIU Mui-fong
LEE Cheuk-yin
REF

lvy CHUI Yee-mei
LEE Kwok-wah
B AR

CHEUK Chun-yin
LAU Fei-lung
Lincoln LEONG, JP
ey

VIP Consultancy Ltd

ERARA A
Full Charter Limited

SR B A 7]

Gastronaut Domestic Supplies Co.

% o

Due to limited space, only donors with donation of HK$500 or above are listed.

GO =

RETIZHARAA
Millennium Engineering Corporation
Limited

BB S EIEERAA
Xtreme Auto Care

TREL L
Ms. Anthea LEE

Peggie LO Suk-ming

LEE Woon-ha

LIE Kim-kai

LEE Chung-yin

MANES

Roy YU Mun-kee

BEFRSBY EREE GBM

The Hon. Chief Justice Geoffrey MA,

GBM Chief Justice of the Court of
Final Appeal

WONG King-wah

Peter LAW Tak-chuen
Ronald CHEUNG Wai-tat
Winnie LAU Yee-wan
JEIEER

REE

BEE

RAEN

AzE

JIM Chun Ki

IKER

HBEEEE

The Hon. Mr. Justice Louis TONG Po-sun
LAM Mei-sze

=R

LEUNG Ka-kie

JEIRTE

Gary LAM Kar-yan
Michael WONG Yat-ming
G

ZB1EfE

Anthony KWOK Kai-on
HO Wai-yang

CHOW Pok-fun

P

SRR ME

WONG Yiu-shing
YEUNG Yuk-yin

2
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Financial Report

BE_S-AF-A-+-HLFEGEREREMZELEE

SRACPAnnual Report2014/15

Consolidated Statement of Profit or Loss and Other Comprehensive Income

for the Year Ended 31 March 2015

INCOME Iz A

Government Subvention 1 & 1&F| B

Residents' Fees &R EEE

Donations from 487 :
The Community Chest of Hong Kong B& Az &
The Hong Kong Jockey Club Charities Trust B 8BS &&= =t5H S
Lotteries Fund ##5& &

Other Income AU A

Revenue from Social Enterprise &> WA

EXPENDITURE & Hi
Personal Emoluments & T ¥
Food and Other Charges B¥ R E M H
Rent &
Rates Z £
Fixed Assets and Expenditures Financed
by Lotteries Fund #5452 EF & & K H
Operating cost for Social Enterprise tt & %5 {ER R
Refund to Social Welfare Department and Funders RE# &R FENEBHE

Surplus for the Year ZEE R
Other Comprehensive Income Eft 2EIEE

Total Comprehensive Income for the Year ZEE2EIT S &5t

2015
HK$'000

107,024
2,256

3,046
1,908
1,615
22,722
12,080
150,651

105,458
22,819
4,994

401
1,615
8,803

2,005
146,095

4,556

4,556

Financial Report (99 |
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RIZ-AFZA=t+—HGREMBIKRAR

Consolidated Statement of Financial Position at 31 March 2015

Non-current Assets JEREN & E
Property, Plant and Equipment #1% - = M &

Current Assets RENHE
Inventories 17 &
Account and Other Receivables &4 & E h fE U B
Cash and Cash Equivalents IR & MIE & 5E

Current Liabilities FRE & &
Account and Other Payables & & H i JE < 5/38
Social Welfare Subvention Surplus Account - &8 F|E =28 Z &4
Receipt in Advance from Lotteries Fund &% & & 8 U 508
Deferred Income IEFEHA
F & E Replenishment and Minor Works Block
Grant Reserve #5 A ¢ B EH 2 HiE

Net Current Assets R EER{E
Total Assets less Current Liabilities @& E R E

Non-current Liabilities JEEEI & &
Deferred Income $EIEUTA

Net Assets FE&EF{H

Reserves and Funds R & &
General Reserve Fund — & BE S
SWD Lump Sum Grant Reserve (L 2@ FIB LS A HE
SWD Special One-off Grant Reserve 1t @@ F| B 455 — B BB
SWD Provident Fund Reserve 1 & 1@ FIE A& ¢
SWD One-off Subsidy @& FI|E — X BFEE
Social Welfare Development Fund Ht @@ F|3EES
International Exchange Programme Fund BB 2 &8 E &
Building Fund #1¥H &
Hostel Development Fund B &% EHE S
SWD Paramedical Service Fund 4t 2@ F| EHEN B RERGEES
Other Funds Efh &%
Social Enterprise Fund # &> ¥ &%

Total Reserves and Funds g RE &85t

2015

HK$'000

5,137

190
5,382
67,639

73,211

8,417
1,859

138
2,580

1,991

14,985

58,226

63,363

1,372

61,991

2,107
30,027
28
10,998

619

1,695
4,085

13,900

(1,469)

61,991

=L

AEFR-_ZFB-—NE—HANBE_T—1F
A=+ -RIEFEFRBEEMPENS
RMGEMBRARTIRAGZFE AT R
B BHRE - HRAFHEPIEMBE =+X1%
BLER BN LA T 0 1 R 2RI
LUl

RIBLBGPIFENBARNTZ (=) RRMERAS
=8 AERERXMNLEA M BRREI AR
e & o

AEHEYTERPLEANERREREE
REERNBE | R RE S RN
EARR LR R B TR AN TR
FHEOAIEOTEEE R RE
BHERBATEMNEMEA (=) XWE+
(=) (=) Efetmm -

(AEXHRABEE)

SRACEP*Annual Report 2014/15

Statement
The Consolidated Statement of Profit or Loss and Other Comprehensive

Income and the Consolidated Statement of Financial Position relating to
the year ended 31 March 2015 included in the Annual Report 2014/15
are not the Society's statutory annual consolidated financial statements
for that year. Further information relating to those statutory financial
statements required to be disclosed in accordance with section 436 of
the Companies Ordinance is as follows:

The Society will deliver those consolidated financial statements to the
Registrar of Companies as required by section 662(3) of, and Part 3 of
Schedule 6 to, the Companies Ordinance.

The Society's auditor has reported on those consolidated financial
statements. The auditor's report was unqualified; did not include a
reference to any matters to which the auditor drew attention by way of
emphasis without qualifying its reports; and did not contain a statement
under sections 406(2), 407(2) or (3) of the Companies Ordinance.

101



IR =R R B Al 3 B

Offices and Service Units

b 17
Head Office

BRBFHEFE 155
BIRBHERBAE 702

Room 702, Duke of Windsor Social
Service Building,15 Hennessy Road,
Wanchai, Hong Kong

B Tel: (852) 2527 1322

{#H Fax: (852) 2865 1089

BEE E-mail: info@sracp.org.hk

BB ETHEFE 155
BDNEHERBAE 603 =

Room 603, Duke of Windsor Social
Service Building,15 Hennessy Road,
Wanchai, Hong Kong

Bt Tel: (852) 2527 4018

@ HE Fax: (852) 2865 3565

BE# E-mail: ccd@sracp.org.hk

BERETEHEFE 15

P REGIRBEAE 603 =

Room 603, Duke of Windsor Social
Service Building,15 Hennessy Road,
Wanchai, Hong Kong

BaE Tel: (852) 2527 4018

{EE Fax: (852) 2865 3565

BE E-mail: mfi@sracp.org.hk

@ nn=sn

EREFHEFFE 155

RS NEBHERBAE 702 =

Room 702, Duke of Windsor Social
Service Building,15 Hennessy Road,
Wanchai, Hong Kong

B 54 Tel: (852) 2527 1322

{HE Fax: (852) 2865 1089

B # E-mail: mhra@sracp.org.hk

BBEFEEFHE 155

B NE g IR AE 603 E

Room 603, Duke of Windsor Social
Service Building,15 Hennessy Road,
Wanchai, Hong Kong

B &E Tel: (852) 2527 4018

{2 E Fax: (852) 2865 3565

B # E-mail: ittd@sracp.org.hk

BB EFHEFFE 155

B NEBHEREAE 603 =

Room 603, Duke of Windsor Social
Service Building,15 Hennessy Road,
Wanchai, Hong Kong

B 5 Tel: (852) 2527 4018

{HE Fax: (852) 2865 3565

BH E-mail: rdo@sracp.org.hk

1 & B8 T 5E
Social Rehabilitation &
Crime Prevention Service

HPIALSE AR 3%

Crime Prevention Service

MABABOMEREM T G4 5%
Unit No. G4, G/F., Fu Tak House,
Tai Wo Hau Estate, Kwai Chung,
New Territories

BT &E Tel: (852) 2567 8530

{EE Fax: (852) 2784 5600

B # E-mail: csws@sracp.org.hk

EX RGP0
Home Circuit Service Centre
NBEHEEILEEL 45 5
ZEL () HERLEE
4/F., Tsz Wan Shan (South) Estate
Community Centre, 45 Wan Wah
Street, Tsz Wan Shan, Kowloon

B &5 Tel: (852) 2324 1780
tm\ Fax: (852) 2324 1781

EH E-mail: hcsc@sracp.org.hk

[EBL — Ol | 58
Blue Bus — Stay Connected
BAEZILNEEE 455
ZEL () HERLEE
4/F., Tsz Wan Shan (South) Estate
Community Centre, 45 Wan Wah
Street, Tsz Wan Shan, Kowloon
B &5 Tel: (852) 2324 1780
EH Fax: (852) 2324 1781
E# E-mail: bluebus@sracp.org.hk

[R o BER] ot

Home Network ¢ Love Linking
BAREILITEEL 455

ZI (8RR OHE

4/F., Tsz Wan Shan (South) Estate

Community Centre, 45 Wan Wah

Street, Tsz Wan Shan, Kowloon

B 5 Tel: (852) 2324 1780

{EE Fax: (852) 2324 1781

B # E-mail: hn@sracp.org.hk

ERAE R

Health Education Service

JUREMATH_EIB T 402 K 404 =48
2/F., 402 & 404 Shanghai Street,
Yaumatei, Kowloon

54 Tel: (852) 2780 1331

fEHE Fax: (852) 3747 0456

B # E-mail: mercury3@sracp.org.hk

JUBEH AT /84T 402 K 404 SR =18
2/F., 402 & 404 Shanghai Street,
Yaumatei, Kowloon

B Tel: (852) 2456 9559

{85 Fax: (852) 3747 1857

B H E-mail: care@sracp.org.hk

BN RMERE

Project OASIS Office
NEAREIRE 42 BX|IEF &

205 = 214 SREN

Unit Nos. 205-214, Podium, Block 42,
Mei Shan House,Shek Kip Mei Estate,
Kowloon

BaE Tel: (852) 2779 5003

{8E Fax: (852) 2788 4673

B E E-mail: sup_oasis@sracp.org.hk

AEBENES

Bradbury OASIS Hostel
NEERMEE 6 £ 857
FRLAE_EBEDE

Flat B-D, 1/F., Wah Lok Building,
6-8 Yim Po Fong Street, Kowloon
B E Tel: (852) 2770 4267

f8E Fax: (852) 2770 4405

B & E-mail: boh@sracp.org.hk

BOhBNES
Chi Lik OASIS Hostel
R K AT 368 5% 5 12
4/F., 368 Tai Nan Street, Shamshuipo,
Kowloon
B Tel: (852) 2748 0999

G o EERE AR

Integrated Service for
Ex-Offenders

NEMERFEEZL T 151 2 160 55
Unit Nos. 151-160, G/F., Chui Yuen House,

Chuk Yuen (South) Estate, Kowloon
B Tel: (852) 2352 3398

B HE Fax: (852) 2321 7900

B # E-mail: sm_iseo2@sracp.org.hk

SRACP!Annual Report 2014/15

EELgREPL

Hong Kong Social Service Centre
BEREFFEE 1 RFEHEE T
G/F., Li Chit Garden, 1 Li Chit Street,
Wanchai, Hong Kong

B i Tel: (852) 2866 7867

{HE Fax: (852) 2865 6448

BEH E-mail: hkssc@sracp.org.hk

NERIAERBHL

Kowloon East Social Service Centre
NEMEREEREL T 151 £ 160 5%
Unit Nos. 151-160, G/F., Chui Yuen House,
Chuk Yuen South Estate, Kowloon

T &k Tel: (852) 2352 3398

B E Fax: (852) 2321 7900

BEH E-mail: kessc@sracp.org.hk

hESHERBRD

Kowloon South Social Service Centre
JUEEM AT BB 402 K 404 SE=42
2/F., 402 & 404 Shanghai Street,
Yaumatei, Kowloon

BiE Tel: (852) 2384 3100

{#E Fax: (852) 2384 3155

T # E-mail: ksssc@sracp.org.hk

hEEBER G RBEHL

Kowloon West Social Service Centre
NEAMEDE 42 BEX|ILET S

205 & 214 §REAL

Unit Nos. 205-214, Podium, Block 42,

Mei Shan House, Shek Kip Mei Estate,
Kowloon

BiE Tel: (852) 2779 5003

{EE Fax: (852) 2788 4673

B H E-mail: kwssc@sracp.org.hk

MR R EEHRL

New Territories East Social Service Centre
MAKBHAEGH 25

R RA 0= 306-307 =

Rooms 306-307, 3/F., Tai Po
Community Centre, 2 Heung Sze Wui
Street, Tai Po, New Territories

B&E Tel: (852) 2652 9009

{EH& Fax: (852) 2650 3003

B # E-mail: ntessc@sracp.org.hk

Corporate Affatrs@



FSLFEPIRTIERE 2 5% 10H B

Block 10H, 2 San Fuk Road,

Tuen Mun, New Territories

B Tel: (852) 2456 9239

{EE Fax: (852) 2456 9660

B I E-mail: ntwssc@sracp.org.hk

NBEREE TR 45 5

ZEW (FB) tEPLEE

4/F., Tsz Wan Shan (South) Estate
Community Centre, 45 Wan Wah
Street, Tsz Wan Shan, Kowloon

T ik Tel: (852) 2324 1780

fEH& Fax: (852) 2324 1781

BE E-mail: hcsc@sracp.org.hk

NEEAREE 42 EE LT A
205 & 214 SREM
Unit Nos. 205-214, Podium, Block 42,
Mei Shan House, Shek Kip Mei Estate,
Kowloon
Bag Tel: (852) 2779 5003
1#/\ Fax: (852) 2788 4673
BE# E-mail: sm_iseo1@sracp.org.hk

BEEAMTI (—R)
BEIEEH T 110 £ 116 =

Flat 110-116, G/F., Lung Shun House,

Lower Wong Tai Sin (1) Estate,
Wong Tai Sin, Kowloon

B Tel: (852) 2327 7377
{#H Fax: (852) 2327 0666

B # E-mail: ckh@sracp.org.hk

104)

BREFELITE 144 £ 149 5%
WHAE1MEG HE

Block G & H, 11/F., City Centre
Building, 144-149 Gloucester Road,
Wanchai, Hong Kong

B E Tel: (852) 2507 4458

{EE Fax: (852) 2110 0291

B # E-mail: hkfh@sracp.org.hk

EELEERRTRERI T CRE

G/F., Wing C, Yiu Fai House, Yiu Tung
Estate, Shau Kei Wan, Hong Kong

T E Tel: (852) 2558 3258

{2 E Fax: (852) 2896 5676

B # E-mail: nkh@sracp.org.hk

Zﬂi"“@giﬂiigiﬂz‘r
G/F., Lok Tung House, Lok Fu Estate, Kowloon
BiE Tel: (852) 2338 6852
{EH& Fax: (852) 2338 6146
B H E-mail: rh@sracp.org.hk

MARERRPRLEMT G1 =
Unit No.G1, Shing On House,

Kwai Shing East Estate,

Kwai Chung, New Territories

BaE Tel: (852) 2614 2528

{EH& Fax: (852) 2615 9032

B # E-mail: ssh@sracp.org.hk

A PIETAER 2 5% 10H B2
Block 10H, 2 San Fuk Road,
Tuen Mun, New Territories
BiE Tel: (852) 2456 9300
{EH& Fax: (852) 2456 9223

FTRBFIFEE 2 5% 10H B
Block 10H, 2 San Fuk Road,
Tuen Mun, New Territories
BaE Tel: (852) 2456 9300
{EE Fax: (852) 2456 9223

RETTE (B ) PR O T
G/F., Chuk Yuen Estate Community
Centre, Chuk Yuen (South) Estate,
Kowloon
B i Tel: (852) 2327 7988
B H Fax: (852) 2327 3309
FEH E-mail: cyrc@sracp.org.hk

BB ELITE 144 & 149 5%
WMAE 1012 G &

Block G, 10/F., City Centre Building,
144-149 Gloucester Road, Wanchai,
Hong Kong

BT &E Tel: (852) 2511 0968

{#H Fax: (852) 2519 7968

E# E-mail: hkrc@sracp.org.hk

T AR
Mental Health Service

¥R PIREFTR IS N E

Butterfly Beach Park, Lung Mun Road,

Tuen Mun, New Territories
B % Tel: (852) 2618 8713
{EE Fax: (852) 2618 8207
BT E E-mail: yth@sracp.org.hk

MAPHEABAEE 301 £320F
Unit Nos. 301-320, Shek Yuk House,
Chun Shek Estate,Shatin,

New Territories

B % Tel: (852) 2695 4666

&5 Fax: (852) 2607 2600

B # E-mail: cshwh@sracp.org.hk

BB GHEE KL 8 57

8 Tai Lok Street, Shau Kei Wan,
Hong Kong

B &% Tel: (852) 2567 8679

fE& Fax: (852) 2885 1037

B # E-mail: skwh@sracp.org.hk

MARKEREGEZE BT BE
CER#HHDE

G/F., Wings B & C and a portion of
Wing D Wah Sui House, Tin Wah
Estate, Tin Shui Wai, New Territories
BT &E Tel: (852) 2476 0406

{EH Fax: (852) 2443 3797

B # E-mail: srh@sracp.org.hk

MAFTKERER 35 RKE (KEK)
HEEERROANERRZ

5/F, Tin Shui Wai (Tin Yip Road)
Community Health Centre Building,

3 Tin Yip Road, Tin Shui Wai,

New Territories

B i Tel: (852) 3163 2873

{2 E Fax: (852) 3907 0180

E# E-mail: pp@sracp.org.hk

BEALHY SSEREIE 37 5%
AMEmEFRLBEIEGE R 11ABE
Unit Nos. 6 & 11A-B, 9/F., Tower B,
Hunghom Commercial Centre,

No. 37 Ma Tau Wai Road, Hunghom,
Kowloon

B &E Tel: (852) 2332 5332

{EH Fax: (852) 2402 3588

E# E-mail: vp@sracp.org.hk

BB GHEE KL 8 57

8 Tai Lok Street, Shau Kei Wan,
Hong Kong

B i Tel: (852) 2567 0237

{2 H Fax: (852) 2885 1037

B # E-mail: cp@sracp.org.hk

e SR AR B L & A0 5%
Employment Service &
Social Enterprise

Bk 3 32 R ARy
Employment Deelopment
Service

SRR # T AKX AT 3 57
REIMAE4FEAE

Flat A, 4/F Tai Cheong (Liberal) Factory
Building, 3 Wing Ming Street, Lai Chi
Kok, Kowloon

T ik Tel: (852) 2185 6262

fEE Fax: (852) 3580 7707

B # E-mail: edu@sracp.org.hk

NEEH X AKBAHT 3 5%
REIMAE4FEAE

Flat A, 4/F., Tai Cheong (Liberal)
Factory Building, 3 Wing Ming Street,
Lai Chi Kok, Kowloon

Bak Tel: (852) 2185 6262

fEE Fax: (852) 3580 7707

B E E-mail: edu@sracp.org.hk

NEMEEBBEE T 151 2 160 %
Unit Nos. 151-160, G/F., Chui Yuen House,
Chuk Yuen South Estate, Kowloon
Bak Tel: (852) 2352 3398

{EH Fax: (852) 3426 2091

B E E-mail: cyerc@sracp.org.hk
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JURES I K BRAT 3 5%

REIMAE 4 FEAE

Flat A, 4/F., Tai Cheong (Liberal)
Factory Building, 3 Wing Ming Street,
Lai Chi Kok, Kowloon

B 54 Tel: (852) 2185 6262

{2 E Fax: (852) 3580 7707

B # E-mail: se@sracp.org.hk

VBB I A BRAT 3 5%
REIMAEL4FTRAE

Flat A, 4/F., Tai Cheong (Liberal)
Factory Building,3 Wing Ming Street,
Lai Chi Kok, Kowloon

B 5 Tel: (852) 2185 6262

{#E Fax: (852) 3580 7707

B # E-mail: se@sracp.org.hk

VBB I K BRAT 3 5%
REIMAE4FTERAE

Flat A, 4/F., Tai Cheong (Liberal)
Factory Building, 3 Wing Ming Street,
Lai Chi Kok, Kowloon

B 5 Tel: (852) 2185 6262

{EE Fax: (852) 3580 7707

B # E-mail: se@sracp.org.hk

NERDEFILE 476 5%
BEEEHL 41 401 R 403A =
Unit Nos. 401 and 403A, 4/F., Park
Building, No. 476 Castle Peak Road,
Cheung Sha Wan, Kowloon
B iE Tel: (852) 2185 6262

(852) 3590 5908
B E Fax: (852) 3580 7707
B H E-mail: erb@sracp.org.hk

105,
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INBE K EHE]
Microfinance Scheme

NERDEFILE 476 57
BEREPO 41401 R 403A =
Unit Nos. 401 and 403A, 4/F., Park
Building, No. 476 Castle Peak Road,
Cheung Sha Wan, Kowloon

B Tel: (852) 3590 5908

@ H Fax: (852) 3590 6436

BE# E-mail: hsyes@sracp.org.hk

AP K 1 Rl SRR
Vocational Training Programme

in Correctional Institutions
TUREH I AKBAE 3 5%
REIMAE4FREAZE

Flat A, 4/F., Tai Cheong (Liberal)
Factory Building, 3 Wing Ming Street,
Lai Chi Kok, Kowloon

B Tel: (852) 2185 6262

@ H Fax: (852) 3580 7707

B # E-mail: edu@sracp.org.hk

B S ARG
Hang Seng Youth
Entrepreneurship Scheme

NERDEE LB 476 5%
BEEEHRL4E 401 R403AFE
Unit Nos. 401 and 403A, 4/F., Park
Building, No. 476 Castle Peak Road,
Cheung Sha Wan, Kowloon

B Tel: (852) 3590 5908

fEH& Fax: (852) 3590 6436

BE E-mail: hsyes@sracp.org.hk

HEIEX

Social Enterprise

W AR A=
Bright Services Co. Ltd.

SRS R N EEE 57-59 5%
FETEFRLSEGSTE

Unit Nos. 6-7, 8/F., Leader Industrial
Centre, 57-59 Au Pui Wan Street,
Shatin, New Territories

T ik Tel: (852) 2877 8133

@ H Fax: (852) 2877 8900

BE# E-mail: info@brightservices.org.

@D iz

L) R LFRARD:
Chef's Noodle Volunteer Development Service

NBEMM LB 402 & 404 =12
2/F, Brighton Hotel, 2/F., 402 & 404 Shanghai Street,
128 Lockhart Road, Wanchai, Yaumatei, Kowloon

Hong Kong BiE Tel: (852) 2782 3080

BaE Tel: (852) 3106 0233 {5 & Fax: (852) 3747 1858

{5 E Fax: (852) 3106 0238 B E E-mail: vds@sracp.org.hk

B H E-mail: info@chefsnoodle.net

BiFERIE 128 SREBSURIE — 12

BB 4 2
HEHERR LA Hotline Service for

Community Education&  pjscharged Prisoners
Volunteer Service

& 3 E R B EAR T
Community Education &

Crime Prevention Service
FRPALTE 5D

5D, Shan Ha Wai, Shatin, New Territories
E3E Tel: (852) 2726 0611

{HE Fax: (852) 2327 7909
BH E-mail: cecps@sracp.org.hk

MAZBABABEEEMT G4 5
Unit No. G4, G/F., Fu Tak House,

Tai Wo Hau Estate, Kwai Chung,
New Territories

Bfa — EhEREEHD
TeenGuard Valley — Crime
Prevention Education Centre
FRLPHEILTE 5D

5D, Shan Ha Wai, Shatin, New Territories
BaE Tel: (852) 2691 6887

{EE Fax: (852) 2691 6601

BEH E-mail: cecps@sracp.org.hk

BHELE « ARV
Mock Trial —
Justice Education Project

AP HEILTE 5D

5D, Shan Ha Wai, Shatin,

New Territories

B &k Tel: (852) 2877 8308

{EE Fax: (852) 2691 6601

EH E-mail: mocktrial@sracp.org.hk

B Tel: (852) 2865 1333

g *F#& Donation Form
& B8 &8 § B - - O

Tt H s B W R T02 B
T"IB SOCIE‘W Of ‘FIEhﬂblll'liatan and To: The Sodety of Rehabilitation and Crime Prevention,
Crime Prevention, Hong Kong Hong Kong (*SRACP")

Room 702, Duke of Windsor Social Service Bldg.,
15 Hennessy Road, Wanchai, Hong Kong

EZZ=#% Donation Form
AN | R o FEHERRBED - BlEIES

|/ We would like to Donate on a monthly basis with the following amount:
oH HKS60  oHs HK$120 of#Hs HK$180 ofEHy HK$240 ot HKE300 ol fif Other Amount @ #if HKS
o B—IERR - REROH R
Make a one-off donation with the following amount :
oA HK$300 ity HK$S500 oty HK$1,000 o Other Amount : ¥ HKS

4B %k Monthly Donation

o {FH FEHEY Credit card monthly debit

(EHEEE ) (& FI-R5RES

Credit Card Type EMisd  olssar Credit Card Number
{ERRFFEAESR & FREREAE(FME)
Cardholder's Name Card Valid Date (MM/YY)

0 A AGRIFETEEEEHA A Z B FEREROE LIRS EESTENSLE - £ A BEHEEERE A ZE B FE R EE i R R
¥ MASTHEHEEED - URBHCHT AR EE - SIREUHT e E R E TR TIERAIRAE S - )
| hereby authorize SRACP to charge my credit card account for the amount specified in a regular manner as agreed upon by me and SRACP until further
notice. | agree the validity of this agreement will continue before or after the expiry date of my credit card account. (Notice of cancellation or variation of this
authorisation shall be given to SRACP seven working days before the date on which such cancellation or variation takes effect.)

ERFRAAER
Credit Cardholder's Signature

EH—248%k One-off Donation

o EEAENS www.sracp.org.hk 19 T4 B ThEELME FE-RERL - o TEYEE | FIFATEE 18033 2% www.ppshk.com JE#L » il AE #
(48_- 48R0 RSt ) LA SRS ¢ 9538 « RRAVEREE AR IEIERE ST - FIA T
Donate through our website www.sracp.org.hk by credit card. (You need not B EPAVIERCE TR LS TR A, B L Bt
return this form for online donation.) TED (R B 2 0 -

o BEREE RIS (SRS - PPS registered account holders can dial 18031 or visit www.ppshk.com
Cheques should be crossed and made payahle to “The Society of to make donations to SRACP. Please enter SRACP’s merchant code:
Rehabilitation and Crime Prevention, Hong Kong”. ! 9538 and your contact number as the donor number. Please fill in the
$R{T4E Bank : same contact number in this form under “Donor's Personal Information”
H ZEEEEE Cheque No. © for verification.

o EEFAEGED & LEEYIRT 110-8-011741 - 1

Deposit directly to the Society’s bank account, HSBC Account No.: 110-8-011741."
7-11{HSBC)

o RESEEEEE M T-ELEVEN. fEREEK ' (EPcHiEs100 Ll EE#EA ) IIIII
Use the barcode at the right to make cash donation at T-ELEVEIN. . ' (For donation HK$100 or above.)

o ELEEEEET—N KOKEHE = VnGo fFRai -
Use the bardcode at the right to make cash donation at Il Circle K or ¥nGo !

iBEE#E® Donor’s Information (* &8 8555 * denoted mandamy ﬂefda)

EEFETRIE AT

Name of Individual

or Organisation 1(#3Z Chinese) (#£32 English) (e M/ 4 Ms)
4 A Contact Person: (% Ml %4 Ms) Hflr Position:

BifGa Eas Tel* : {4HE Fax: i E-mail* :

({¥<= Residential [ /4] Office)

B2kt Mailing Address
o AN [ RIS LM F530#6 2 FH - 2 Please send me / us an official receipt for tax deduction.?

B A &R £E%EEH Personal Information Collection Statement

FEAGFTEURATEA SO RS R - N B TEES SO RS EWEE - SHS R EHRE - 8 (EAZTRRRIRED - (el Sl e E ey d
FEERRR R E AR - B W B A Ra(E A S0 (EMRATE R RIS TR (T 4 S SR R B IR B Al - 2 AURTTRUS IRYEE « SR TR R4 & (T iE
 » MAFHLE R/ T B RUCREN - SHEL TR E T, 3k

O #F 0 E7EF O FEGEEER

HRREA B AT R I SUHRASENDE S M RS - S1E0E 2527 4018 sEUHEHIE dpo@sracp.org.hk HIAHE EEHRE T (LRI ©

Your personal data collected in this form will be kept strictly confidential and made available only to SRACP for handling donation matters, issuing receipts and making acknowledgments.
Under the Personal Data (Privacy) Ordinance, you have the rights of access and corrections with respect to your personal data held by SRACP and SRACP should obtain your prior
consent if it intends to use your personal data (i.e. your name and contact details) for soliciting donations and keeping you informed of its activiies and services, (If you DO NOT wish to
receive any communications from SRACF, or only receive communications wia post or email, please puta ' v, in the appropriate box/boxes below.)

[0 onlybypost [J Onlybyemaili [J Nocommunications

If you want to enquire on or update your personal data, or do not wish to receive any promotional materials from SRACP, please contact our Data Protection Officer at 2527 4018 or by
email dpo@sracp.org.hk.

$52 Signature : H i Date :

{45 Remarks
1. FEESRESET ABEERRENECSEA MR RS EAE - LESHEIWESORES) -
Please send the cheque or bank-in slip or receipt from convenience stores together with this form to the Society for issuance of donation receipt, if required.
2. AEWES100 SL)_EARRKEI SRR « 8 H A IES R R D A A -
Donation of HK$100 or above is tax deductible. For monthly donations, an official receipt will be issuad in April annually.

(A b MHS AR 5] Incorporated with limited liability by guarantee)




BRELg

The Society of Rehabilitation and Crime Prevention, Hong Kong

Mtk Address : HEE(TEEFEISES ABHLRIEKNET2E
702, Duke of Windsor Social Service Building, 15 Hennessy Road, Wanchai, Hong Kong

&5 Tel : (852) 2527 1322
¥ Fax : (852) 2865 1089
&E Email : info@sracp.org.hk

#34k Website : http://www.sracp.org.hk



